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130th report
of the Board

To be submitted to the Annual
General Meeting of the Governors
convened for Friday 17 November
2006. To the Governors of the Royal
Shakespeare Company, Stratford-
upon-Avon, notice is hereby given
that the Annual General Meeting
of the Governors will be held in
the Town Hall, Stratford-upon-
Avon on Friday 17 November 2006
commencing at 2.30pm to consider
the report of the Board and the
Statement of Financial Activities
and the Balance Sheet of the
Corporation at 31 March 2006,

to elect the Board for the ensuing
year, and to transact such business
as may be transacted at the
Annual General Meetings of the
Royal Shakespeare Company.

By order of the Board

Vikki Heywood
Secretary to the Governors

e

Archana Ramaswamy in A Midsum
in association with the British Coun

ight’s Dream created by Dash Arts
or The Complete Works festival
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Connect with Shakespeare
Our purpose is to connect and help others to connect with
Shakespeare — responding to his plays through the work of
contemporary actors, writers and artists. We want to deepen
understanding and enjoyment of Shakespeare through

creative learning.

Defined by ensemble

Our work is created through the ensemble principles of
collaboration, trust, mutual respect, and a belief that the whole
is greater than the sum of its parts. We want to inspire artists
and staff to learn and make theatre at the same time.

Engaged with the world
We want to broaden and deepen our relationships with audiences
and artists, producing bold, progressive work that engages with

the world in which we live.

Constitution and Objectives

The Royal Shakespeare Company
is incorporated under the Royal
Charter as 'The Royal Shakespeare
Company, Stratford-upon-Avon’
and it is a registered charity.

The Company's principal objectives
laid down in the Royal Charter are
to conserve, advance and
disseminate the dramatic heritage
of Shakespeare and to advance and
improve the dramatic arts, both in
the United Kingdom and through-
out the world. The Company (or
Corporation) is charged with
producing and presenting dramatic
performances of all kinds and with
teaching and training and other
educational activities. These

objectives are achieved by the
production of plays by Shakespeare
and by other classic playwrights
and by the commissioning and
production of new plays, which
are presented in the Company’s
theatres in Stratford-upon-Avon,
in London, and on tour throughout
the United Kingdom; and by
educational activities in schools,
colleges and for the community

at large.

The members of the Corporation
consist of a President and the
Governors. The management of
the property and affairs of the
Corporation is delegated to the
Board whose members are drawn
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from and elected by the Governors.
The Board has the power to
appoint the officers and employees
of the Corporation.

The Royal Charter gives authority
for investment in property and
securities of any description and
for the appointment of an
investment manager.

The Report and Accounts comply
with the current statutory
requirements, the requirements of
the Statement of Recommended
Practice ‘Accounting and Reporting
by Charities’ (SORP 2005) and of
the Royal Charter.

Our purpose

2005/2006
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There are few theatre
companies in the world
with the courage to stage
Shakespeare’s complete
works at the same time
as planning a major
transformation of its
theatres. I'm proud

that the RSC has that
courage.

This is a year when the
seeds of our ambition,
planted over the last
couple of years, are
beginning to grow.
Whether in the
development of our
acting ensembles or

in the progress we've
made transforming
our Stratford home, the
new confidence in our

ambitions is palpable.

This has been a great year on stage.
A successful Comedies season
reinforced our commitment to
ensemble, while the timely
Gunpowder season proved yet
again that exploring the repertoire of
Shakespeare’s contemporaries can

still sound some remarkable echoes.
The winter season in Stratford
yielded two West End transfers,
including a stunning new version
of Arthur Miller's The Crucible and
a wonderful two-part re-working
of Chaucer’s The Canterbury Tales.
[t was also a year that saw the
launch of The Complete Works
festival. This is not only the biggest
festival in the Company’s history, but
a unique insight into Shakespeare’s
global appeal and the chance for

a dialogue with the world that

will continue.

This year we unveiled plans to
transform our home in Stratford,
opening up the 1932 Royal
Shakespeare Theatre, bringing the
audience and actors closer together
in @ more engaging auditorium,
and improving the theatre’s
relationship with the town. Our
architects, Bennetts Associates, have
demonstrated that it is possible to
transform the existing Royal
Shakespeare Theatre in a way that
marries the best of the past with
our ambition to create the finest
modern playhouse in the world
for Shakespeare. I'm confident
that we have a scheme that reflects
the RSC’s ambition to make
Shakespeare fresh and relevant

to a new generation.

The RSC has already secured

85 per cent of the funding required
for the £100 million transformation
project. This includes £50 million
from Arts Council England and
£20 million from Advantage West
Midlands, reflecting the RSC's role
as a flagship for cultural tourism
and a significant economic force
in the region. The RSC's Deputy
Chair, Susie Sainsbury, and RSC
Honorary Associate Artist, Dame
Judi Dench, will lead the
international fundraising campaign
to reach the £100 million target,
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adding to the £15m in private
donations already pledged. Funding
has also been secured from our
supporters in the United States
through the dedication of RSC
America and its Board members.

The Annual Report this year draws
on four themes - collaboration,
ambition, inquiry and engagement
—which are at the heart of our
plans for the future.

The year ahead will see the
Company complete its Shakespeare
marathon and start work on the
transformation of its home. These
major landmarks in the history of
the RSC are also signs of a deeper
renewal. The Complete Works is
more than a one-off festival; it

is the start of a conversation with
other companies and different
traditions that will continue to
inform and inspire us. Our physical
transformation is only in part
about redevelopment of our
buildings. It also is a vehicle for us
to support the ensemble, develop
our staff, and offer our work to
new and diverse audiences.

| hope you enjoy this celebration
of our achievements this year.
We look forward to you joining
us on the journey ahead.

Sir Christopher Bland

Chairman’s statement
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Curiosity about and engagement
with best practice from other
cultures and disciplines is a critical
part of the ensemble jigsaw. We
cannot produce theatre in a
vacuum - that is why we want to
learn and share with other theatre
makers. The festival is a celebration
of our house playwright but also a
moment for the RSC to re-engage
with the world. The exposure of
our audiences and artists to new,
diverse and different styles of
theatre is not only an aspiration
for the festival; it is a necessity

for the Company.

The RSC’s exploration of ensemble
theatre making, which is
generously supported by the
Garfield Weston Foundation, started
with The Tragedies in 2004/5, then
followed with The Comedies in
2005/6, and now steps up a gear.
The production of Shakespeare’s
Henry VI trilogy is the beginning
of a journey that will take our
acting company and creative team
deep into 2008 and the staging of
both the great history cycles. The
whole two-and-a-half year history
project will form, | hope, a
coherent next step in the RSC’s
reinvestigation of ensemble theatre
making. | think we will be able to
create work of greater depth and
virtuosity by working together as
artists longer than is normal in
British theatre. | hope that we

will learn more by continuing

to accommodate training within
our rehearsal pattern, be more
courageous in our work with
colleagues, and develop a more
intimate relationship with our
house playwright.

Shakespeare himself wrote for just
such a long-standing ensemble of
actors, and we are now starting
to commission today’s writers to
produce plays for a known
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ensemble of actors. One of the
exciting developments to emerge
from our new partnership with
the University of Warwick is the
appointment of Adriano Shaplin,
writer and director of New York’s
Riot Group Theatre Company, as
our first joint International Writer
in Residence. As well as teaching
at Warwick, Adriano is our first
commissioned writer, umbilically
linked to a specific group of actors
— and already at home with the
Histories company.

Next year we say goodbye to
Dominic Cooke, who leaves the
RSC to lead the English Stage
Company at The Royal Court
Theatre. Dominic has been
instrumental in developing a new
dramaturgy at the RSC, inspired
by Shakespeare’s heightened
language and metaphor rather
than the more recent tradition of
theatrical realism. His legacy is the
RSC's renewed commitment to new
work and the restoration of the
crucial link between Shakespeare
and contemporary writers.

Michael Boyd

Artistic Director’s report
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You cannot run a
company like the RSC
without having some
big ambitions. The
Company is like a prize
fighter. It functions at
its best when it has
significant challenges to
face and can stretch its
muscles. After two years
in training, the RSC is
now embarked on its
most significant period
of change. It will
transform not just how
the Company fulfils its
artistic policy, but also
the experience of our
audience.

The creation of The Courtyard
Theatre, completed on time and
budget within 11 months, marks
the start of the journey. Thanks to
the whole team, from lan Ritchie
Architects and theatre consultants
Charcoalblue, to the RSC's own
in-house team, we have created

a temporary theatre that is already
proving to be a fantastic space for
Shakespeare. It is not only a critical
part of The Complete Works
festival, it will also be our home

while the Royal Shakespeare
Theatre is transformed, ensuring
that the RSC performs in Stratford
throughout the project.

Transforming our theatres has
reinforced the importance of our
relationships with partners, and
in particular our key funder, Arts
Council England. Relationships
with local partners have also been
critical to our success. The District
and County Councils and the
regional development agency,
Advantage West Midlands, have
demonstrated an energy and
commitment to the project,
working with the RSC to realise
the potential of the beautiful and
historic riverside that surrounds
the theatre and its gardens.

The RSC has long been an industry
leader in providing performance
access for people with mobility
and sensory impairments. This
year we started on a journey to
tackle race equality as part of our
wider ambition to embrace diversity.
The RSC’s twin bases in the West
Midlands and London are home
to over 80 per cent of the UK's
ethnic minority population. These
communities will shape Britain

in the future and the Company

is committed to exploring their
impact and contribution to our
audiences, programming and the
people we employ, on and off
stage. Our Race Equality Action
Plan covers everything from board
membership to employment,
marketing to programming,
aimed at building an RSC that
fully reflects modern Britain.

A new priority for the RSC as we
enter this exciting period of change
will be to find new ways to
measure our value. | am proud to
read the report that says the RSC
generates £57 million for the
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economy and | value the feedback
that says our teachers’ courses
transform practice in the
classroom. But in many ways, the
excitement of a child completely
wowed by their first trip to the
theatre, or the play that made
you question your perception of
humanity, is just as good a measure
of what we do. That is why over
the next few years the RSC will
be working with the University of
Birmingham on the intrinsic value
of Shakespeare and our Complete
Works festival. Shakespeare is not
just good news to UK plc because
he is a good ‘brand’. It is because
his work still says something about
our identity, still crosses cultural
divides, and still feels relevant
and contemporary to our lives.

We want to be able to articulate
the intrinsic value of transforming
our Stratford home. We will be
asking our audiences more
questions that get to the heart

of what they think about the RSC.
We are going to need a new
language and a new, more open
debate to succeed, but the result
will be a much clearer sense of
the real value of the Royal
Shakespeare Company.

Vikki Heywood

Executive Director’s report
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Income

Expenditure

2005/06 (2004/05 restated)
£fm %
14.1 (13.9) 43.4% (42.1%) Grants

0.2 (0.2) 0.8% (0.6%) Learning

1.3 (0.9) 3.9% (2.7%) Interest
and other

1.0 (1.4) 3.0% (4.2%) Trading
income from
subsidiary

2.5(2.9) 7.8% (8.7%) Sponsorship

and
donations

13.4 (13.8) 41.1% (41.7%) Box Office
and theatre
operations

2005/06 (2004/05 restated)
£m %

21.7 (20.1) 66.7% (63.8%) Productions

0.7 (0.6) 2.1% (1.8%) Learning

0.8 (0.9) 2.3% (2.9%) Trading expenditure

by subsidiary

5.0 (5.4) 15.4% (17.3%) Theatre operations

0.7 (0.8) 2.1% (2.5%) Fundraising

0.1 (0.1) 0.4% (0.3%) Governance costs

3.6 (3.6) 11.0% (11.4%) Marketing



Financial review of the year

1 Overall summary of the year

In financial terms the main features of 2005/06 were:

1 £12.8m flowed into the redevelopment project fund during the year,
and £10m of project spend was capitalised as ‘assets under construction’.

2 The move out of VAT cultural exemption in to standard rating allowed the
redeployment of £9.7m which had previously been designated to cover
irrecoverable VAT on the redevelopment project. Of this £7.2m was designated
to create a new Estates and General Fund, £1.1m to begin to fund the pension
fund deficit, £0.9m to cover additional VAT costs in 06/07 and £0.5m was
released back into unrestricted funds.

3 The defined benefit pension scheme deficit was introduced into the accounts
for the first time as required by FRS17. Following a review of benefits and staff
contribution rates the deficit reduced from £3.8m to £2.9m during the year.

4 The company worked hard during the year to contain the net operating deficit
to just £0.1m, exactly on budget, despite a box office shortfall of £1.7m.

2 Statement of financial activities (SOFA)

2.1 Overview

The total net inflow of £14.7m across all funds as reported on the consolidated statement

of financial activities (SOFA) for 2005/06 was made up of the following main elements:

fm
Redevelopment project income 12.8
Capitalisation of previous year's project expenditure 1.4
Gains on investments 0.9
Reduction in pension fund deficit 0.9
Artists” Development Programme (0.5)
Reorganisation fund expenditure (0.2)
Net operating result (0.1)
Other (0.5)
Total 14.7

The dominant feature of the year’s SOFA was clearly the inflow of funds relating to
the redevelopment which financed expenditure of £8.6m in the year (which was
capitalised in the year as fixed assets under construction). £1.4m of project spend
from previous years was also capitalised in the year.

The other significant feature, apart from the continued recovery in investments, was
the £0.9m improvement in the defined benefit pension scheme deficit — included in the

accounts for the first time this year under FRS17 regulations.

Finally, the net operating result for the year: although the net deficit of £0.1m was not

a material figure in this context, it was very much an integral part of the story of 2005/06.

Given that the dominant feature of the operating year was a £1.7m shortfall in box office
income, holding the operating deficit at £0.1m represented a considerable achievement.
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Summary accounts

2005/2006



2.2 Detailed Commentary

Restricted funds

Total restricted funds increased by £13.9m in the year which is represented almost entirely
by the £12.8m inflow to the redevelopment project fund and the capitalisation of £1.4m
of expenditure written off against the fund in previous years.

Redevelopment fund

2005/06 was a year of very significant progress for the redevelopment project. During the
year the Arts Council (ACE) confirmed their support for the project at £50m, and the regional
development agency (Advantage West Midlands) confirmed their support at £20m. With
additional pledges from the Board, Governors, foundations and other third parties touching
£15m, the outstanding funding requirement at 31 March 2006 was £15m.

Unrestricted funds

The mandatory introduction into the accounts (and the 04/05 comparatives) of the defined
benefit pension scheme deficit under FRS17 pushed net unrestricted funds into deficit, though
it should be stressed that the underlying operating fund remained healthy and well controlled.

Unrestricted funds, including the pension deficit total, remained constant at £(1.4)m.
Within this the following movements were significant:

£fm

Creation of Asset Replacement Fund (1.4)

Net operating deficit for the year (0.1)
Transfer from Redevelopment Designated Fund

to restore operating fund to £1.5m 0.5

Improvement in pension fund deficit 0.9

Other 0.1

Net movement in unrestricted funds -

Policy

The policy is to hold sufficient unrestricted funds to cover exceptional capital and operating
expenditure which cannot be funded from the normal general contingency set aside within
operational budgets. Applying this policy would normally require holding total unrestricted
operating funds of at least £1.2m (£0.5m to cover emergency and significant capital
expenditure, and £0.7m to provide an exceptional operating contingency). However given
the additional risk associated with the scale of The Complete Works festival in 2006/07 this
has been increased to £1.5m.

Operating result for the year

The apparent insignificance of the operating deficit belies the scope of the company’s
financial journey during the year. Significant box office shortfalls began to emerge with the
summer Gunpowder season in the Swan and from that point on it became apparent that
the dominant financial theme of the year was going to be about containing the impact of
revenue shortfall. This became considerably more acute later in the year as the RST and
Swan summer shows wrestled with a difficult London season.

Effective expenditure control allowed the company to absorb the overall box office shortfall
of £1.7m (12%), and deliver a result that was exactly as originally planned.



The main features of the operating result, as set out in this extract from
the Company’s management accounts, can be summarised as follows:

Actual £m
Income
Box office income 11.8
Other income 4.1
ACE subsidy 14.1
Total income 30.0
Expenditure
Direct show costs 11.6
Other costs 18.5
Total expenditure 30.1
Net result (0.1)

The company responded to the lower income by achieving savings of £1.3m against
the original expenditure plans (£0.5m in direct show costs, and £0.8m in other costs).

Defined benefit pension scheme deficit

The past service deficit on the defined benefit pension scheme was included in these
accounts for the first time as required by FRS17. Notes to the accounts in March 2005
reported this deficit as £3.8m. By 31 March 2006 as a result of a comprehensive review
of scheme benefits and employee contributions this had been reduced to £2.9m. These
changes formed part of a plan to clear this deficit over ten years, and the first three years
of funds required to do that have been set aside in the newly created pension fund
deficit designated fund of £1.1m.

It is perhaps worth noting that, were the scheme’s liabilities to be discounted using

a rate which reflected long term historical performance of the balance of investments
actually held rather than the bond rate required under FRS17, the past service deficit
would be £0.8m rather than the £2.9m we are required to report here.

Designated funds

Designated funds are a sub-section of unrestricted funds which have been designated
at the Board’s discretion for specific purposes. The movement on designated funds is
reported within the ‘Operations/unrestricted funds’ column of the SOFA.

During the year £0.5m of the original Weston Foundation donation of £1.5m was used to
support the ongoing Artists’ Development Programme. In 2005/06 total designated funds
increased from £15.7m to £16.1m, with the significant movements summarised below:

£fm
Creation of asset replacement fund 1.4
Artists’ Development Programme (0.5)
Redeployment of redevelopment fund (9.7)
Creation of pension deficit fund 1.1
Creation of Estates and General Fund 7.2
VAT related increase to The Complete Works festival fund 0.9
Transfer to restore unrestricted operating fund (0.5)
Other 0.5
Total 0.4
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Following a major review of the company’s corporate governance Michael Boyd and
Vikki Heywood were appointed as paid Board members on 24 November 2005 and as
a direct consequence the company’s VAT status was changed from culturally exempt

to standard rated. This allowed the £9.7m which the Board had designated to cover
irrecoverable VAT on the redevelopment project to be redeployed. £7.2m was allocated
to the Estates and General Fund to cover potential calls from the Artists’ Development
Programme and redevelopment project. In addition, £0.9m was allocated to The
Complete Works fund, £1.1m to the Pension deficit fund and £0.5m to restore the
unrestricted fund to £1.5m.

3 Consolidated Balance sheet

Fixed assets
The sharp increase in fixed assets during the year was almost entirely represented by
the capitalisation of redevelopment project spend as ‘assets under course of construction’.

This can be broken down as follows: 05/06 Previous years
£m £m
The Courtyard Theatre 4.9 0.4
Main project and Chapel Lane 1.6 0.4
Decant 1.2 =
Project support 0.9 0.6
Total expenditure 8.6 14

The expenditure on Decant related to temporary rehearsal rooms and offices. The main
elements of expenditure on the main project were fees in relation to external project
management, architects, engineers and theatre consultants.

The expenditure on The Courtyard Theatre and the new rehearsal rooms and offices
will be depreciated against the fund over their anticipated life.

Stock

The £0.6m increase in stock represents the capitalisation of workshop stock (£0.2m),
and the additional investment relating to The Complete Works festival carried forward
across the year end.

Debtors

The increase in debtors is explained by a £0.2m increase in revenue grants outstanding
from ACE, and £0.4m in additional prepayments reflecting early spend on The
Complete Works festival.

Investments
Interest earned during the year boosted investments by £0.5m to £10.5m.



Cash
The main factors behind the £3.5m net cash in-flow were:

fm
Redevelopment fund receipts 12.8
Redevelopment fund expenditure (7.7)
Other capital expenditure (0.4)
Artists” Development Programme (0.5)
Decrease in working capital 1.1
Decrease in long term creditors (0.9)
Other (0.9)
Total 3.5

Surplus cash is invested in AAA rated liquidity funds generating an average return
of just below 5%.

Short term creditors

The increase in short term creditors reflected additional ticket advances in anticipation
of The Complete Works festival (£0.9m), additional trade creditors and accruals as the
company geared up for the festival, and a provision of £0.4m against an anticipated
VAT repayment.

Long term creditors
The long term creditor is the past service deficit on the company’s defined benefit
pension scheme.

Andrew Parker
Director of Finance and Administration
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Chairman’s note

Summary accounts

These summarised accounts represent a summary of information extracted
from the Board's report and the full statutory consolidated accounts of
the Royal Shakespeare Company for the year ended 31 March 2006. They
may not contain sufficient information to allow for a full understanding
of the financial affairs of the Corporation. For further information, the
full accounts, the auditors’ report on those accounts and the Board's
annual report should be consulted. Copies of these can be obtained from:

The Royal Shakespeare Company
Waterside

Stratford-upon-Avon
Warwickshire

CV37 6BB

Basis of preparation of summary accounts

The summary accounts have been prepared under the historical cost
convention as modified for the revaluation of certain investments and in
accordance with the Charities Act, Accounting and Reporting by Charities:
Statement of Recommended Practice revised 2005, applicable UK
Accounting Standards, and the Royal Charter of Incorporation on the
basis of a going concern which assumes that sufficient funds will continue
to be forthcoming from the Arts Council of England to enable The Royal
Shakespeare Company to continue as a financially viable concern.

The full annual accounts were approved on 20 September 2006 and
will be delivered to the Charity Commission in due course. The accounts
have been audited by a qualified auditor, KPMG LLP, who gave an audit
opinion which was unqualified.

The summarised accounts set out on pages 18 and 19 are the
responsibility of the Board.

Sir Christopher Bland

RSC Chairman of the Board

17 November 2006
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Independent auditor’s statement
to the Board of the
Royal Shakespeare Company

We have examined the summarised financial statements set out on
pages 18 and 19, which is contained within the charity’s non-statutory
Annual Report. The summarised financial statements are non-statutory
accounts prepared for the purpose of inclusion in the Annual Report.

This statement is made, on terms that have been agreed with the charity,
solely to the charity in order to meet the requirements of Accounting and
Reporting by Charities: Statement of Recommended Practice revised 2005.
Our work has been undertaken so that we might state to the charity those
matters we have agreed to state to it in such a statement and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the charity for our work, for this
statement, or for the opinions we have formed.

Respective responsibilities of the Board and auditors

The Board of trustees has accepted responsibility for the preparation of the
summarised financial statements. Our responsibility is to report to the charity
our opinion on the consistency of the summarised financial statements on
pages 18 and 19 within the Annual Report with the statutory Annual
Report and Accounts.

We also read the other information contained within the Annual Report
and consider the implications for our report if we become aware of any
apparent misstatements or material inconsistencies with the summarised
financial statements.

Basis of opinion

We conducted our work having regard to Bulletin 1999/6 The auditor’s
statement on the summary financial statement issued by the Auditing
Practices Board for use in the United Kingdom. Our separate report on the
charity’s statutory Annual Report and Accounts for the year ended 31 March
2006 describes the basis of our statutory audit opinion on those Accounts.

Going concern

In forming our opinion on the statutory Annual Report and Accounts, we
considered the adequacy of the disclosures made in the accounts of the
Corporation concerning the continued financial support of the Arts Council
of England. Neither the statutory Annual Report and Accounts nor the
summary financial information include any adjustments that would result
from a failure to receive appropriate funding. Details of the circumstances
relating to this are described in the ‘Basis of preparation of summary
accounts’ on page 16.

Opinion

In our opinion, the summarised financial statements set out on pages 18 and
19 are consistent with the statutory Annual Report and Accounts for the year
ended 31 March 2006. We have not considered the effects of any events
between the date on which we signed our report on the full statutory Annual
Report and Accounts (20 September 2006) and the date of this statement.

KPMG LLP Chartered Accountants
Birmingham 17 November 2006
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Consolidated statement of financial activities

for the year ended 31 March 2006

Incoming resources

Incoming resources from charitable activities

Grants receivable
Income from productions, tours
and theatre operations
Education income
Incoming resources from generated funds
Voluntary income
Grants receivable
Income from sponsorship and donations
Activities for generating funds
Trading income from subsidiary
Licensing of rights
Non-investment property letting
Investment income and interest receivable

Total incoming resources

Resources expended

Charitable activities

Productions and theatre operations
Education

Costs of generating funds

Costs of generating voluntary income
Trading expenditure of subsidiary

Governance costs

Other resources expended
Reorganisation costs
Redevelopment costs

Total resources expended

Net incoming/(outgoing) resources
before transfers

Gross transfers between funds

Assets capitalised previously expensed

Net incoming / (outgoing) resources
before other recognised gains and losses

Other recognised gains / (losses)

Gains on investment assets

Exchange gains / (losses)

Actuarial gains / (losses) on defined benefit
pension scheme

Net movement in funds

Reconciliation of funds

Total funds brought forward as previously stated

Prior year adjustment

Total funds brought forward as restated

Operations/ Endowment Restricted Total funds Total funds
unrestricted funds funds funds 2006 2005
(restated)

£°000 £'000 £'000 £°000 £'000
14,098 - - 14,098 13,948
13,347 - - 13,347 13,803
248 - - 248 208

- - 8,343 8,343 2,700

2,255 - 4,391 6,646 3,059
972 - - 972 1,377
263 - - 263 301
288 - - 288 135
1,094 - 57 1,151 946
32,565 - 12,791 45,356 36,477
(31,071) - (169) (31,240) (28,886)
(673) - - (673) (568)
(678) - - (678) (787)
(750) - - (750) (927)
(140) - - (140) (108)
(238) - - (238) (825)

- - (46) (46) (3,761)
(33,550) - (215) (33,765) (35,862)
(985) - 12,576 11,591 615
199 (24) (175) - -

- - 1,351 1,351 -

(786) (24) 13,752 12,942 615
238 462 170 870 465

5 - - 5 (6)

900 - - 900 (100)
357 438 13,922 14,717 974
18,001 3,659 2,471 24,131 23,036
(3,656) - - (3.656) (3,535)
14,345 3,659 2,471 20,475 19,501
14,702 4,097 16,393 35,192 20,475

Total funds carried forward

The incoming resources and resulting net movement in funds arise
from continuing operations. Restricted funds include both capital funds

and income funds.

The Corporation has no recognised gains or losses other than the net
movement in funds for the year. There is no material difference between
the results as stated and the results on an historical basis.



Consolidated balance sheet of the Corporation

at 31 March 2006

Fixed assets
Tangible fixed assets
Investments

Current assets
Stock and work in progress
Debtors
Investments:
Amounts falling due within one year
Amounts falling due after more than one year
Cash at bank and in hand

Creditors: amounts falling due
within one year
Net current assets

Due within one year
Due after more than one year

Total assets less current liabilities
representing net assets excluding
pension liability

Defined benefit pension scheme liability

Net assets including pension liability

Endowment funds

Restricted funds

Unrestricted funds

General Operating Fund

Defined benefit pension scheme deficit
Designated Funds

Non charitable Trading Funds

Total unrestricted funds

Total funds

£000

1,673
3,663

5,286
5,200
7,635

23,457

(7,782)

10,475
5,200

1,483
(2,900)
16,117

2

2006
£000
14,878
7,539

22,417

15,675

38,092

(2,900)

35,192

4,097

16,393

14,702

35,192

£'000

1,225
2,969

5,000
5,000
4,137

18,331

(5,301)

8,030
5,000

2,422
(3,800)
15,721

2

These accounts were approved by the Board on 20 September 2006 and signed on its behalf by:

Sir Christopher Bland

Lady Sainsbury of Turville

18/19

2005
(restated)
£'000

4,859
6,386

11,245

13,030

24,275

(3,800)

20,475

3,659

2,471

14,345

20,475

Summary accounts

2005/2006



Key achievements of the year

Launch of The Complete Works,
the biggest festival in the
RSC’s history.

A strengthening of the RSC’s
revived approach to ensemble
theatre making through the
Comedies and Gunpowder seasons
in Stratford-upon-Avon and London.

A recommitment to new work with
a successful New Work Festival as
well as new plays performed by
the RSC's ensemble company.

Unveiling of the Company’s
plans to transform its theatres
in Stratford-upon-Avon.

Successful construction of our
temporary space, The Courtyard
Theatre, and the development of
temporary learning, rehearsal and
office spaces to support the RSC’s
operation in Stratford while the
theatres are transformed.

RSC launches new CAPITAL

(Creativity and Performance in
Teaching and Learning) Centre
with the University of Warwick.

Adoption of a Race Equality Action
Plan, widening the Company’s
commitment to diversity.
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The RSC is about to
embark on its most
significant period of
change. To support this
change, the RSC has
agreed a Strategic Plan
that plots the journey
through The Complete
Works festival, through
the transition years
while the RSC’s Stratford
estate is transformed, to
the first years of operation
in the re-opened Royal
Shakespeare Theatre.

The Company’s Strategic Plan
for 2006 to 2012 outlines the
following key challenges facing
the RSC in the years ahead.

Realise the RSCs vision to
establish an ensemble that is
able to pursue a greater depth
of artistic inquiry than is
currently possible.

Transform the Royal
Shakespeare Theatre and

the RSC's estate to marry our
Stratford home with our beliefs,
purpose and values.

Forge and strengthen
a series of longer-term regional,
national and international
creative partnerships.

Develop a sustainable business
model for a London home with a
thrust stage able to take transfers
from both the transformed RST
and Swan theatres.

Develop an even stronger
relationship with existing RSC
audiences.

INncrease the openness and

accessibility, in the broadest sense,

of the RSC to enable us to attract
a more diverse audience.

Reinforce our commitment
to the RSC being a learning
organisation.

Challenges ahead



An eye for detail

Penny Challen and Colin Richmond
became the first young trainee
designers to benefit from the RSC's
Design Bursary, which is supported by
the Garfield Weston Foundation and
RSC Friends. The collaboration gives
trainees an insight into the wide range
of design skills employed in bringing a
production to the stage whilst building
up their knowledge of a wide variety of
theatre crafts in the production process.

Headed by RSC Associate Designer,

Tom Piper, the year-long bursary scheme
is an ongoing commitment by the RSC
to work with young designers. Since
training with the RSC Penny and Colin
have gone on to work on their own
productions whilst new young designers
Ruth Hall and Patrick du Wors will have
the challenge of working with the
Company throughout The Complete
Works festival.

Right: Amanda Harris and Joe Dixon
in A Midsummer Night's Dream

Shakespeare’s
international appeal

A year-long collaboration between the RSC,
the Nos do Morro theatre company from
Brazil, and Birmingham’s arts apprenticeship
scheme, Gallery 37, has created one of the
many international partnerships of The
Complete Works festival.

The collaboration began in autumn 2005
when 10 young people from Nos do Morro
spent a week in Stratford-upon-Avon
working with RSC Voice Director, Cicely
Berry, as well as actors, and fight and
movement specialists. The young Brazilians
joined Birmingham-based Gallery 37 to
begin work on a production of Shakespeare’s
The Two Gentlemen of Verona, to be
performed during the festival year.

Nos do Morro theatre company is based

in one of the toughest favelas in Rio de
Janeiro, with young people committing to
a life free from drugs and gangs in return
for a place in the company. Gallery 37,

an initiative of Birmingham City Council,
shares the same intent — to help young
people realise their potential through the
arts, developing the necessary skills to
move into further training and employment.

'It's given me the chance
to work on more than
one project at the same
time. It's an incredible
opportunity as the RSC
is pretty unique and the
chance to work within a
company environment
IS great.” penny challen o
-

- y

‘This project is just one
of a whole international
melting pot that will
develop during The
Complete Works
to create a truly
Innovative
theatrical
adventure.’
Cicely Berry
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Robert Stephens as Falstaff (left) and
Paul Scofield as King Lear (below) —
performances captured in The Essential
Shakespeare Live.

Essentially Shakespeare
A working partnership with the British Library
Sound Archive led to the creation of a
unique two-part CD set including some

of the most memorable productions in the
RSC’s history. Making some of these RSC
performances available to the public for

the first time, The Essential Shakespeare Live
captured performances from 1959 to 2003,
including Peter Hall's Coriolanus with
Laurence Olivier, Peter Brook’s King Lear in

1964 and Gregory Doran’s All’s Well That ’ i
Ends Well from 2003/04 with Judi Dench. TO ||Sten to performances
that | have heard so much
All of the a{chki)ve.reclo(;digg.s ?ﬁedeﬂ ) about but never imagined
processing to be included in the collection,
curated by RSC Chief Associate Director WOUld be able to L
Gregory Doran. The end result, now available €X[D€EreNce IS a perIlege.
world-wide, includes live recording of i i
performances from RSC actors and musicians Th.eatr.’e VamSheS mt.o
over 40 years, including the reaction from thin air but th|S project
audiences. has allowed it to be
snatched back for
others to enjoy.’

Gregory Doran

Ensemble is at the heart of the RSC’s vision.
We believe that in working together the
whole is greater than the sum of its parts.

!I
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Nos do Morro and Gallery 37 in rehearsal for Two Gentlemen of Verona




Chuk Iwuiji first joined
the RSC in 2001 working
in minor roles on
productions of Hamlet
and Julius Caesar. He
returned to the Company
in 2002 with named roles
in the mobile theatre tour
of Coriolanus and The
Merry Wives of Windsor.
In 2006 he's back playing
Henry VI in Michael
Boyd's unique two-year
ensemble project of
Shakespeare’s Histories
which opened The
Courtyard Theatre in July.
Here he talks about the
journey so far:

‘When you leave formal training
there are certain things that you
have to maintain, such as your
voice. The RSC provides you with
a fantastic opportunity where you
are constantly training the body.
There’s no excuse not to be in
prime condition to do the work.

‘It's a luxury that other actor
friends of mine would have to pay
a lot of money for and for me it's
a real gift to take advantage of
the training opportunities. Acting
is something | love but I've had to
work hard at it. It's not just about
doing the work but preparing for
it. The beauty of the RSC is that
it has always nurtured people.
The longer rehearsal period and
training opportunities allow you

The RSC Ensemble is
generously supported by the
Garfield Weston Foundation.

to really get to know the rest of
the acting company. It gets rid

of the insecurities of working in

a room with strangers, creating a
non-hierarchical setting before
beginning to rehearse the play.
You are all on a level playing field.

The Artists’ Development
Programme is supported by
The Actors’ Circle, RSC Patrons
and The Shakespeare Circle.
‘There are a number of reasons

why being part of this unique

Histories project was important.

Playing a title role at the RSC is

something I've dreamt about. The

growth that will happen to all of

us in the acting company during

this time, both personally and as

actors, will no doubt be substantial

and probably surprising. To come

to the RSC you have to want to

work with a group of actors and
grow with them.

‘| remember when | first met
Michael Boyd about the job back
in December last year he said that
he didn’t know what lay ahead
but he did know that this
experience would change our
lives. He's right — it already has.

‘As an acting company we have
etched our names in the RSC’s
history — to be part of Michael
Boyd’s vision of the ensemble
and to be opening The Courtyard
Theatre. This is the start of a new
direction for the Company. We
can say we were there at the
beginning.’






Teachers’ workshop at the first national Primary School Conference #
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Primary conference
Exploring the way young people first -
encounter Shakespeare was the subject
matter for the inaugural national primary
schools conference, hosted by RSC Learning.
Teachers and educationalists from 72 schools
across the country joined together for the
day-long inquiry. RSC Learning worked with
Warwickshire’s Local Education Authority

to extend teaching and learning about
Shakespeare’s plays in the primary classroom.
RSC actor and former teacher Richard Cordery .
gave the keynote speech and young students L
illustrated the benefits of early exposure

to Shakespeare. "y P
The aim of the conference was to build
pupils’ confidence an itement when
they begin their stud hakespeare.
‘We learnt so much during
the day, a whole set of skills
to be relished and enjoyed.

The whole experience was,
completely memorable.’

Sue Herdman from the National College
of Schools Leadership

Pupil from Clapham Terrace Primary School
Leamington Spa, performing in
A Midsummer Night’s Dream



Exploring online

The new interactive, multi-media site
which now forms part of the RSC's website
was given the green light through funding
from The Stavros S Niarchos Foundation.
Exploring Shakespeare uncovers the process
behind the RSC's 2004 productions of
Hamlet and Macbeth. The site is free to use
and includes previously unseen footage from
the rehearsal room as well as interviews with
actors, designers and directors.

The site gives unique access to the decision-
making that informs RSC productions including
detailed information for students about the
plays and suggestions for teaching and

learning activities for use in the classroom.

The success of the site led to a third

play being added: a behind the scenes
examination of Gregory Doran’s 2005/06
production of A Midsummer Night's Dream.
Also funding from The Polonsky Foundation
has enabled the development of a live and
interactive learning resource documenting
10 of the productions from The Complete
Works festival.

HAMLET =

MACDETH =

WHAT'S THIS SITE ABOUTT

AMiEsINNLE H
FALLR SCPE(

A HIDSUMMER =
MIGHT'S DREAM

Screen shots of the RSC's
learning resource Exploring
Shakespeare

We want to be thoughtful and inquiring about our

work and the world around us. We want to explore
new approaches and new ways of doing things.

Aydeisboioyd suijaul4 :oyoyd

Creative collaboration
A £4.5 million partnership between the
RSC and the University of Warwick will
use theatre and rehearsal approaches
to enhance student learning.

At the heart of the partnership will be
a new Centre at the University focused
on developing acting and other stage
skills, the engineering of production,
theatre history, writing for performance,
theatre as a research medium and the
rehearsal process. The Centre is made
possible through funding from the
Higher Education Funding Council’s
Excellence in Teaching and Learning
initiative.

One of the first manifestations of
the partnership is the appointment

26/27

of Adriano Shaplin as the first RSC/
University of Warwick International
Writer in Residence. Adriano will teach
on the University of Warwick’s Writing
Programme as well as working directly
with the RSC, initially alongside Artistic
Director Michael Boyd on the Henry VI
trilogy. This work will lead to the
creation of a new play, restoring

the link between the writer and the
ensemble with a piece written for

the strengths and skills of a particular
group of actors.

RSC and University of Warwick
International Writer in Residence
Adriano Shaplin
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New writing sits at the
heart of the RSC's work
encouraging actors and
audiences to explore
Shakespeare through the
work of contemporary
writers.

The Company’s new work
has been developed
over the last two years
through New Work
Festivals, an annual
showcase for new
commissions and a public
forum for research and
development.

‘This is a critical time for new
plays’, says RSC Literary Manager,
Jeanie O'Hare. ‘'The emerging
generation of new writers are
staring at a profound challenge
with everything to prove. They are
writing political plays that embrace
global themes and taking on the
subjects that really test their mettle.’

Fraser Grace's Breakfast with
Mugabe played as part of the
2005 New Work Festival both in
Stratford-upon-Avon and as part
of the London Season at the
Soho Theatre.

'Breakfast with Mugabe is about
people with power; a president,
his wife, a bodyguard and a
psychiatrist — about what they
choose to do with the power they

have, and why. That's meat for
any dramatist’, explains the writer.
‘I've always felt too that we have
a moral obligation to engage with
things we might be ignorant
about, but which are shaping the
world around us. Put another way,
the role of the playwright is to
ask questions.’

New writing is now set to move
into the heart of the RSC’s
repertoire, thanks to the RSC’s
new CAPITAL programme with
the University of Warwick. Through
the establishment of a joint
International Writer in Residence,
the Company aims to re-establish
the link between the writer and

the ensemble. Celebrated US
writer and Riot Group Director
Adriano Shaplin is the first writer
to take up the position working
alongside Michael Boyd on the
two-year Histories project.

Working with the creative team
and the acting ensemble, Adriano
is already restoring the contribution
of a living writer to the rehearsal
room. The end result will be a
new play inspired by Shakespeare
that plays to the strengths of the
individual actors in the ensemble.
This new role will build on the
Company'’s revived approach to
new work, integrating new writing
further into the life of the Company.

The RSC Literary Department is
supported by the Drue Heinz Trust
through a generous donation to
RSC America.

The New Writing Programme
at the RSC is supported by the
Argosy Foundation on behalf of
Chris Abele through a generous
donation to RSC America.



d)h Mydell in Breakfast with I\éugabe'by Fraser Grace
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Open house
The RSC's Open Day is a highlight of

the Company'’s year with around 10,000

people of all ages descending annually
on Stratford to find out more about
the theatre and its work.

The 2006 Open Day, supported by

NFU Mutual and Stratford-upon-Avon
Town Trust, heralded the start of one of
the biggest undertakings ever staged by
the RSC, The Complete Works festival.
People from all over the country joined
RSC staff, practitioners and actors for
the celebrations which included the
unveiling of a giant Shakespeare portrait
painted on 90 canvases throughout the
day by actors, artists and members of
the public.

Visitors had the opportunity to meet the
RSC's acting alumni, including Judi Dench,
Patrick Stewart and Janet Suzman, as
well as engage with RSC staff who
displayed the wealth of skills that are

used to create the productions on stage. , L1 e

‘One of the best ways to
"engage people with our
work is to open the
theatre’s doors and let
them experience it for
themselves. The theatre
is an exciting and
intriguing place

and the popularity

of the Open Days
proves there’s

always a hunger

to find out more

about what ’
happens behifice

the scenesg® %\

7

Fiona Lindsay
Events Producer
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Community matters

The transformation of the RSC’s theatres
provided the perfect platform for a new,
independent Community Forum designed
to represent the views of people living and
working in Stratford-upon-Avon.

Chaired by Sir Brian Follett, the Forum was set
up to act as a constructive sounding board for
the RSC and to promote clear communications
between the Company and the town. Although
the Forum includes representatives from a
range of stakeholders, special attention is paid
to the interests of Stratford residents,
businesses and the RSC’s audiences who

are most affected by the transformation.

The 30-strong group met regularly with
architects Bennetts Associates and members
of the project team to discuss ideas, test the
development of the scheme and ensure that
the interests of the local groups and individuals
were represented. The Forum also shaped a
wide reaching consultation programme which
began in April 2005 and ran throughout the
design process for the Royal Shakespeare
Theatre and surrounding site.
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Local schools participate in
Theatre Memories citizenship project
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We want to be stimulated by the exchange with our
audiences, at the same time welcoming everyone
and embracing different cultures and approaches.
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Dream on As part of the RSC’s annual residency A shortlist of 40 plays was drawn up
Birmingham, Newcastle and London in Newcastle-upon-Tyne for example, which was finally narrowed down to
were the settings for Dreamworlds, 10 primary schools from Gateshead 20 which were all performed at the
an innovative literacy project which and Newcastle were involved in the Theatre Royal, Newcastle. The children
saw young people in each city write project which was jointly delivered not only got to see their own
their own responses to Shakespeare’s by the RSC and Live Theatre. Over 300 interpretations come to life, but also
A Midsummer Night’s Dream. eight and nine year olds worked on to perform them on a professional stage.

the five week project creating their
own short plays based on Shakespeare's
popular comedy.
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embers of Dash Arts company. work with young people in Birmingham N
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Since its launch the RSC's
£5 ticket initiative for

16 — 25 year olds has sold
over 19,000 tickets to
young people, with 70%
of them experiencing
the Company’s work for
the first time. The scheme
was piloted during the
2004 London Season
and, following a sell-out
launch, was introduced to
Stratford and Newcastle
in November 2005.

The development of new audiences
is central to the work of the RSC,
giving as wide a range of people
as possible the opportunity to
experience the work of the
Company. Over the last two years
there has been a more targeted
approach to existing and new
audiences helped by RSC’s
innovative partnership with
Accenture. Working together the
RSC has been able to strengthen
its audience bond by building on
this relationship with existing
audiences and finding out more
about what attracts new audiences
to the theatre.

The £5 ticket deal was born out
of this relationship and has now
become integral to the RSC’s
audience development work. Over

the last 12 months it has become
available for all RSC performances —
including London, Stratford-upon-
Avon, Newcastle-upon-Tyne and
on tour. The scheme is not only
introducing young people to the
theatre, it is also helping to create
greater race equality amongst RSC
audiences.

This initiative is just one of the ways
in which the Company is engaging
with its audiences. Attracting
families and under 16s is the key
to developing a life-long love and
habit of theatre. People who were
encouraged to visit the theatre as
a child are more likely to continue
going to the theatre in later life.

Discounts for family groups and
schools have been particularly
successful over the Stratford Winter
2005/6 Season; 22,500 school
children came to see an RSC
production between November
2005 and March 2006, and over
7,000 family tickets were sold.

Special events aimed at families and
young people such as Family Days,
Gallery Active and the Family Week
have helped to build an even closer
link with audiences as well as
giving a unique insight into
theatre and Shakespeare.

The Williams family took part in

the Romeo and Juliet Family Day
in April, their fourth experience of
this pre-matinee event. The aim is to
give young people an introduction
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to the story and language as well
as a glimpse at the behind the
scenes activities. By giving them
an opportunity to see and
understand how the production
is brought alive they have a greater
understanding and enjoyment of
their experience in the theatre.
For the Williams family ‘it was
absolutely brilliant” — a great way
to introduce the whole family to
Shakespeare.

The success of targeted
programming for families has
meant these events are now
a regular feature of the RSC’s
calendar.

Family Days are supported by
NFU Mutual, an Access and
Education Partner of the RSC.






W hoto: Stéwart Hellrnley

Left: The Courtyard Theatre
under construction

New performance
space
The year saw the creation of a brand new
performance space for the RSC in Stratford-
upon-Avon. The temporary Courtyard
Theatre, designed by lan Ritchie Architects,
houses an auditorium which seats just over
1,000 people on the site of the RSC's studio
theatre, The Other Place. The challenge was
to create an exciting and dynamic space
which will house the Company’s main work
throughout the transformation project, ’The space dema ﬂdS
while also providing additional performance . . .
space during The Complete Works festival. mClL.JSlO.n Of a” N the
e auditorium. There’s

ith the original auditorium o e Other ; ; : ;
Place turned into the public foyer and ar,] Iﬂcredlble . Inti macy
backstage rehearsal spaces, a new with the audience
temporary S‘Fructure for the audif[orium Wh |Ch am p| iﬂeS every
was built in just 11 months on time and

on budget. The auditorium shape and size emQ’[ion{ ThOUg ht and
provide the Company with a working de5| re. Si mp|y pu‘t,

Below: The set for the
Henry VI trilogy in
The Courtyard Theatre

prototype for the auditorium in the HPI ; ’ 3
transformed Royal Shakespeare Theatre Itis allve' %
due to open in 2010. Chuk Iwuiji, actor, Henry VI trilogy o

Bite-sized Complete

Works
Support from Warwickshire County

Council ensured that The Dell, the
RSC's open air theatre on the banks

of the River Avon, provided the perfect
setting for the largest ever schools

festival in the Company’s history. Over ‘The prOjeCt has'made

nine days, 2,300 schoolchildren from Shakespeare acceSS|b|e r
93 Warwickshire and Sandwell schools

presented their own 15 minute tO many pUp||5 and gaV |
productions covering the entire both staff and students ‘&'

Shakespeare canon.

the opportunity to
The project was part of an ongoing perform on an RSC
partnership between Warwickshire Stage. We hope

County Council’s Arts Zone, Sandwell

Borough Council and the RSC. The that thIS iS jUSt the

children, all aged between five and begll’]nlﬂg Of ourWor

seventeen, worked on their bite-sized 3

productions for over three months Wlth the RSC aﬂd that

following an initial training day our students will have

for teachers with the RSC. the Opportur“ty to Work
towards-fulfilling their
potential in this way

again 4 Marilyn Petit
leader of the Sandwell programme

photo: Ellie Kurttz

Pupils from Dartmouth High School performing#fhe Tempest at The Dell.
—




Telling tales

Chaucer’s The Canterbury Tales was

the focus for the 25th anniversary of

the Company’s mobile theatre tour which
visits towns and cities with little access to
classical theatre.

This was a new adaptation of the classic,
commissioned by the RSC in two parts
with the support of RSC America. With
a company of 20 actors the RSC wove
its way between 11 UK venues carrying

The Canterbury Tales

photo: Stewart Hemley
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Constructing the mobile tour auditorium

everything required to transform a bare
sports hall into a fully operational theatre
in five 45 foot articulated lorries.

Over the years the mobile tour has taken
more than 30 RSC productions to over
120 British towns and cities. The huge
undertaking involves 50 tonnes of
equipment, including the seating, costumes
and set, as well as the tea-urn and washing
machines, being transported to each venue
to transform it into a professional theatre
operation in less than 24 hours.

Each visit includes wide-reaching learning

and community-based programmes and

for the first time the Company’s popular

£5 ticket scheme for 16 to 25 year olds was
extended to the tour, giving young people
greater access to the RSC's work.

The Canterbury Tales also crossed international
waters with performances at Washington’s
Kennedy Center and in Barcelona and at the
Festival de Almagro where the Company was
awarded the Gold Medal for Excellence in the
Fine Arts by the King of Spain. The award
follows a continued touring relationship with
Spain following the highly successful Spanish
Golden Age Season.

The RSC’s continual commitment to excellence
Is coupled with a desire to experiment, take

risks and extend boundaries.




The RSC's continual
commitment to excellence
Is coupled with a desire
to experiment, take risks
and extend boundaries.

In April 2006 the RSC launched the
biggest performance project in its
history, The Complete Works festival,
a year-long event in Stratford-
upon-Avon, presenting 37 of
Shakespeare’s plays, the major
poems and sonnets. It has seen
artists and audiences engage in a
deeper exploration of Shakespeare’s
works and take a wider look at
Shakespeare in contemporary
world theatre.

A central spine of 23 home-
produced productions through the
year has been interlaced with visits
from UK and international
companies, covering many different
performance styles and art-forms.
Our in-house directors have used
the festival context to experiment
with space (Dominic Cooke’s
exploration of Shakespeare’s late
plays in promenade); scale (Gregory
Doran’s company exploring the
Roman plays across two houses)
and with the idea of ensemble,
with the launch of Michael Boyd's
groundbreaking two-year Histories
cycle in The Courtyard Theatre.

We have commissioned four new
responses to Shakespeare’s plays,

co-commissioned a Sonnet Project
involving major contemporary

composers, developed a social
project spanning continents, and
created edited versions of five plays
for young people in a project
involving five major drama schools.
We have seeded installations, new
productions and responses by
artists from around the world. A
programme of over 50 productions
includes work from Africa, India,
China, Japan, Germany, Poland,
ltaly, USA, Brazil, Russia and the
Middle East.

Around the festival has been

a constant series of dialogues,
workshops, debates and creative
events. Politicians, academics and
artists have discussed Shakespeare-

themed topics from leadership to
film in our hugely popular monthly
Broadside Brunches. Audiences
have enjoyed creative team talks
and insights into the rehearsal
process of both the RSC and visiting
artists. The Learning Department
has launched a year-long campaign
about how Shakespeare is studied
in schools. We have presented an
open-air film series, created a
summer performance space for both
students and amateur groups, and
commissioned an audio dreamscape,
played during a balloon flight over
Stratford on a midsummer morning.

Internally, the company has been
exposed to new approaches to
making theatre, discussing every-
thing from the experience of
ensemble to censorship, directorial

styles and translating Shakespeare
with visiting companies. Our craft
and technical departments have
responded to the challenge with
enthusiasm and skill: making an
emergency set for A Midsummer
Night's Dream and designing

a temporary studio theatre

in consultation with the small
experimental, multi-media
companies who will use it.

Consolidating old and creating
new relationships with artists and
companies across the world have
already started to change our
perspective to a more outward-
looking one, fully engaged in
the world around us.

Deborah Shaw
RSC Associate Director and The
Complete Works Festival Director






The RSC has embarked
upon the transformation
of its Stratford-upon-
Avon home to create the
best modern day play-
house for Shakespeare
in the world.

The new auditorium will
be a modern take on the
courtyard theatres of
Shakespeare’s day, with
a thrust stage
auditorium seating just
over 1,000 people. The
distance from the
furthest seat from the
stage will be reduced
from 27 to 15 metres.

Consultation

Since April 2005 the RSC has
undertaken a wide-reaching
consultation with local residents,
businesses, audiences, school
children, artists and staff.

Through workshops and forums,
community days, presentations and
talks, the aim has been to capture
the imagination of key groups and
individuals who use the building
and those who might use it in the
future. Thousands of people have
participated, prioritising what they
would like to see in the
transformed theatre.

‘The scheme not only addresses the
current building’s short-comings,
but also promises to bring many
benefits to Stratford, its residents
and visitors’. Have Your Say day

‘It's a lovely statement that says
‘This is Stratford, we're proud of
it and we want you to come and
see it'. Have Your Say day

‘It should be glamorous, exciting
when you enter to give you the
thrill of anticipation’.

Theatre jVIemories report




Performing during

the transformation

The creation of the new temporary
Courtyard Theatre allows the

RSC to continue performing in
Stratford-upon-Avon during the
transformation. Whilst building
work takes place the RSC will
stage its large-scale productions
in the new 1,000 seat theatre.

Support

Eighty five per cent of the
funding for the £100 million
transformation project has already
been secured: £50 million from
Arts Council England; £20 million
from Advantage West Midlands;
and £15 million in private
donations.

Key elements
of the scheme

@ Restoration of the valued
heritage elements of the
building

@ An accessible riverside
walkway running alongside
the RSC's theatres enhancing
access to the river and
gardens

@ Dramatically expanded and
fully accessible public areas
with improved facilities for
audiences, including a
rooftop café/restaurant
and foyers linking the
Royal Shakespeare and
Swan Theatres

@ A theatre tower marking
a new entrance, providing
circulation to all parts of
the building and unrivalled
views across Stratford

@ A public square, providing
a meeting place and outdoor
stage for music and
performance

@ Improved and accessible
backstage conditions for
artists and stage crew

@ A centre for the RSC's
workshop, learning and
administrative facilities
immediately opposite
the theatre

Transforming our theatres

2005/2006



‘The Courtyard Theatre

.at once more loved

#han mast thea
after decades’

tres are

Financial Times.
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The transformed Royal
Shakespeare Theatre will
provide the RSC with a
new auditorium which
will radically change the
relationship between the
artist and the audience.
With the audience
seated on three sides of
the action they will share
the same space as the
per ers, feeling more
integrated with the action
on stage

...Thefourtyard Theatre
~provides a prototype of

LI

the shape and scale of
the new auditorium and
glimpse of what life
vill'be fike in the
transformed Royal

njﬁﬁ@é’peare Theatre.

"'“'"Acter and RSC Board

ember, Tim Pigott-Smith
fains why he believes
the thrust stage is the

iﬁﬁ@erformance space
fSFSha kespeare:

‘Back in the fifties, | conceived
the notion that actors were small
people. This was because our seats
were always in the gallery! And
the gallery is miles away from the
stage. Audiences now spend a
much higher proportion of their
time looking at actors on film and
television screens; they like being
right there, in the thick of it,
where you can see the whites

of the actors’ eyes.

This creates a very strong shift
away from that distanced world
of the secretive proscenium arch,
towards a form of staging that

is revealing and immediate. The
thrust stage, in spite of pre-dating
the proscenium arch by centuries,
provides the modern answer.

The 1,000 seat Courtyard Theatre
auditorium, the same configuration

as the new RST auditorium, has 890

seats within 10m from the stage —
that's 86% of the audience sitting
near to the actors compared to

the current RST which has 370 seats

within 10m of stage — that's only 26%.

The thrust stage is a public space,
which allows you to be intimate.

It reflects the drama and the society.
And the experience for the actor is
completely different. When working
a thrust stage, the audience has

a close sense of you, the actor, as a
three-dimensional being. You have
to act with your back — on all sides
in fact. You cannot hide — there is
nowhere. You cannot lie. You have
to “be”, to exist as completely in
character, as when facing a camera.
You don't have to project so hard,
you can draw an audience in more
easily: you share the space with the
audience. They are closer, so you
can share things readily with them.
You can't ignore them, as you
sometimes can on a rough night
behind a proscenium arch!

2005/2006



In 2005/2006

tickets for people with
disabilities sold in the

5000  ceore o gIRGYAN
16 - 25 festival 14 — 19 year olds

participated in the work

of RSC Learning

people attended the

YRR . 8716

Stratford-upon-Avon, b ete cold
London, Newecastle i
or on'tour in the UK

W
L
-

during the first six
months of

46,741

saw the

RSC’'s work
outside of the
United Kingdom

Ninety panels make up a giant
portrait of Shakespeare to launch
The Complete Works festival

photo: Ellie Kurttz
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Corporate Support
Corporate support is essential to
the ongoing work of this Company,
both on and off stage. In turn,

businesses benefit through an

association with our international
profile and commitment
to excellence.

Our corporate partnership with
Accenture helped us to transform
the way we communicate with
our audiences.

In summer 2006 our association
with ITV Central promoted free
theatre tickets for under 30s for
every performance in The Complete
Works festival during July and
August.

photo: George Badnar




people supported the

RSC’'s work
in 2005/06

This year saw the first fundraising
Gala hosted by the Company
(pictured left). Over 300 people
attended the event at Durbar
Court in the Foreign and
Commonwealth Office, London,
raising £350,000 in support of
The Complete Works festival.
The event, which included
entertainment from members of
the RSC’s alumni, was attended
by the Company’s President,
HRH The Prince of Wales.

The Gala was sponsored

by Accenture and the

Argosy Foundation on behalf of
Chris Abele through a generous
donation to RSC America.

Individual Support

A valuable source of funding for
the RSC is provided by donors,

a group of audience members
whose support enables the
Company to sustain its ongoing
work and to fulfil its creative
ambitions. Once a year donors
come together to experience the
work of the RSC at the Showcase
Day. Through talks, workshops
and demonstrations they find out
how their contribution is put to

Supporting our work

work across the Company.

“We first saw the RSC
in the late 60s - seeing
our respective exam ‘set
texts’ brought to life on
stage. Since the mid 80s,
when we renewed our
love of Shakespeare
and the RSC, we have
continued to admire the
RSC’s creative strengths
and ensemble values.
We were therefore
delighted, when invited
to be founder patrons.
As donors we feel proud
to have a ‘part’ in a
vibrant, exciting theatre
company.”

Ray and Eileen Dunn,
Shakespeare’s Circle members.

For more information on
how to support the RSC,
please call Development
Director Liam Fisher-Jones
on +44 1789 20174






Donations

The Argosy Foundation on behalf
of Chris Abele*

Anonymous

CHK Charities Limited

The John Ellerman Foundation

Friends of the RSC

Drue Heinz Trust*

The Gatsby Charitable Foundation

The Alan Edward Higgs Charity

The Sir James Knott Trust

The Meyer Foundation*

Northern Rock Foundation

Pfizer*

Mark Pigott OBE*

The Polonsky Foundation

RSC America, Inc*

Stratford-upon-Avon Town Trust

29th May 1961 Charitable Trust

Garfield Weston Foundation

In memory of
Kenneth Edmonds Gateley
Maureen Woodhead

Partnerships

Arts Council of England Lottery Fund
Big Lottery Fund

British Council

Columbia University

Davidson College, North Carolina, USA
The University Musical Society and the
University of Michigan, Ann Arbor, USA
Stratford-on-Avon District Council
Stratford-upon-Avon Town Council

Actors’ Circle

Lady Alexander of Weedon
Arlene Altman*

Neil and Ann Benson

Philip Bermingham*

Sir Christopher and Lady Bland
David and Sandra Burbidge

Sir Ronald Cohen and Ms Sharon Harel
Licia and Michael Crystal

Mark Foster

Brandon Fradd*

Tony and Linda Hales

William and Kate Hobhouse
Michael and Mercedes Hoffman*
Laurence Isaacson CBE

Bruce Kovner*

lan and Caroline Laing

Nick and Alyssa Lovegrove
Martin and Patricia McMillan
Doug and Julie McPherson*
Alexis and Nicola Moores

The Hon and Mrs Frank Newman*
Michael and Jilli Priest

Rosemary Said

Lady Sainsbury of Turville

*  Contributions made to RSC America Inc.

David Tang OBE

Peter and Nancy Thompson
Sir Mark and Lady Weinberg
Mrs Mary Weston CBE
Hilary and Stuart Williams

RSC Patrons

Anon

David and Elizabeth Acland

Sir Eric and Lady Anderson

Mr and Mrs George Anson

Robert Anthoine*

Jeffrey Archer

Rodney Baker-Bates

Balmain Charitable Trust

David Beresford-Jones

Lady Blyth

Dr and Mrs Douglas Bridgewater

Patricia Burbridge

Mr and Mrs R Cadbury

The Hon Rupert Carington

Geraldine Caulfield

Irving S David

Peter and Patricia Deeley

Jane Drabble OBE

Robyn Durie

Jean M Gay

Peter Gray

Ros and Alan Haigh

David Harrison

Charlotte Heber Percy

Mrs Drue Heinz DBE

John Hemingway and Robyn Oliver

Lady Heseltine

Bernard and Clare Horn

Sir Brian Jenkins GBE

Sir Eddie Kulukundis OBE

The Limoges Trust

Philip and Mary Ling

Penelope Lomax

David Machin

Juliette and Miles Macnair

Mike and Jill Mata

Mr and Mrs Brian McGowan

Barbara Minto

Mrs Gillian Nussey

Mr and Mrs Peter Ogilvie

Gilbert Omenn and Martha Darling*

Marie Prutton

Mr Clive Richards OBE

Telfer Saywell

Donald R Seawell

Jon and Noralee Sedmak*

Genevieve Muinzer and Nick Segal

Andrew and Edith Seth

F William Shea

Charles Smyth-Osbourne

Deanie and Jay Stein

Mr Michael Thomas QC
and Baroness Lydia Dunn

Laura Tyson and Erik Tarloff

Robert and Felicity Waley-Cohen
Sir Andrew Watson

Patricia Whitehead

Dr John Wollaston

Sue and John Zealley

Shakespeare’s Circle
John Beha

lan K Burton

Sir Geoffrey and Lady Cass
John Chinery

Julian Collins

Mr and Mrs Robert Craig
Sir William Dugdale

Ray and Eileen Dunn

Lady Flower

Mr and Mrs J Grant
George Handran*

Gillian Hanmer

Sara Harrity

lan and Jennifer Heggie
Martin Iredale

Professor Howard Jacobs
Anthony and Gwen Jefferson
Graham and Vera Leeke
William G Mather

Katie Newbon

Mr Alan and Mrs Marsha Paller*
Keith P Parry

Mr and Mrs Peabody*
Robert Rosenberg

Peter Sheldon

Mr and Mrs Alan Shelley
Mark Sheridan*

Eugene Shewmaker*
Professor David VandeLinde
Professor Stanley Wells
Julia Woodhouse

Brian Wright

Frances and Bob Young
Lady Young

Corporate Partners

Accenture, Global High Performance
Business Partner

NFU Mutual, an Access and Education
Partner of the RSC

Performance Partners

Cheltenham & Gloucester

Waitrose Limited

Corporate Members

Gold Members

National Grid Transco

Tesco

Silver Members

Aon Limited

British Land Company plc

GIL Investments Limited

Honeywell Control Systems Limited
Newcastle Corporate Members
Northern Venture Managers Limited

Supporting our work



A Midsummer Night's
Dream

by William Shakespeare
New Production

FIRST PERFORMANCE
Royal Shakespeare Theatre
31 March 2005
79 performances

Theatre Royal
Newcastle upon Tyne
14 November 2005
8 performances

Tokyo Metropolitan Art Space,
Japan

9 December 2005

11 performances

Novello Theatre, London
2 February 2006
28 performances

DIRECTED BY Gregory Doran
DESIGNED BY Stephen Brimson Lewis
LIGHTING DESIGNED BY Tim Mitchell
MusiC composeD BY Paul Englishby
SOUND DESIGNED BY Martin Slavin
MOVEMENT BY Michael Ashcroft
DIRECTOR OF PUPPETRY Steve Tiplady
with Rachel Leonard for the
Little Angel Theatre

FIGHTS DIRECTED BY Terry King
PRODUCTION PHOTOS BY Stewart Hemley

Twelfth Night
by William Shakespeare
New Production

FIRST PERFORMANCE
Royal Shakespeare Theatre
22 April 2005

69 performances

Theatre Royal
Newcastle upon Tyne
22 November 2005
7 performances

Novello Theatre, London
8 December 2005
25 performances

DIRECTED BY Michael Boyd

DESIGNED BY Tom Piper

LIGHTING DESIGNED BY Vince Herbert
MusIC compPoseD BY John Woolf and
Sianed Jones

SOUND DESIGNED BY Andrea J. Cox
MOVEMENT BY Liz Ranken

AERIAL MOVEMENT BY Gavin Marshall

FIGHTS DIRECTED BY Terry King
ProbucTion pHOTOS BY Ellie Kurttz

The American Pilot
by David Greig
New Production

FIRST PERFORMANCE
The Other Place
27 April 2005

44 performances

Live Theatre,
Newcastle upon Tyne
22 November 2005
7 performances

Soho Theatre, London
28 March 2006
13 performances

DIRECTED BY Ramin Gray

DESIGNED BY Lizzie Clachan

LIGHTING DESIGNED BY Phil Ash

MusIC comPOSED BY Jonathan Girling
SOUND DESIGNED BY Tim Oliver

FIGHTS DIRECTED BY Terry King
PRODUCTION PHOTOS BY Hugo Glendinning

Believe What You Will
by Philip Massinger
New Production

FIRST PERFORMANCE
Swan Theatre
18 May 2005
43 performances

The People's Theatre,
Newcastle upon Tyne
25 November 2005

3 performances

Trafalgar Studios, London
31 January 2006
15 performances

DIRECTED BY Josie Rourke
DESIGNED BY Stephen Brimson Lewis
SEASON STAGE DESIGNED BY Robert Jones
LIGHTING DESIGNED BY

Wayne Dowdeswell
Music composep BY Mick Sands
SOUND DESIGNED BY Andy Franks
MOVEMENT BY Michael Ashcroft

FIGHTS DIRECTED BY Terry King
PRODUCTION PHOTOS BY Hugo Glendinning



The Comedy of Errors
by William Shakespeare
New Production

FIRST PERFORMANCE
Royal Shakespeare Theatre
15 July 2005

44 performances

Theatre Royal,
Newcastle upon Tyne
29 November 2005
7 performances

Novello Theatre, London
6 January 2006
27 performances

DIRECTED BY Nancy Meckler
DESIGNED BY Katrina Lindsay

As You Like It
by William Shakespeare
New Production

FIRST PERFORMANCE
Royal Shakespeare Theatre
5 August 2005

33 performances

Novello Theatre, London
2 March 2006
28 performances

DIRECTED BY Dominic Cooke
DESIGNED BY Rae Smith
LIGHTING DESIGNED BY

Paule Constable

MUSIC COMPOSED BY Gary Yershon

SOUND DESIGNED BY Paul Arditti
MOVEMENT BY Liz Ranken

Year in performance

LIGHTING DESIGNED BY Tim Mitchell FIGHTS DIRECTED BY Terry King
MusiC compPoseD BY llona Sekacz PRODUCTION PHOTOS BY Keith Pattison
SOUND DESIGNED BY Andrea J. Cox

MOVEMENT BY Liz Ranken

DIRECTOR OF PUPPETRY Mervyn Miller

FIGHTS DIRECTED BY Malcolm Ranson

ProbucTioN PHOTOS BY Ellie Kurttz

Sejanus: His Fall

by Ben Jonson
New Production

FIRST PERFORMANCE
Swan Theatre
20 July 2005

38 performances

The People's Theatre,
Newcastle upon Tyne
22 November 2005

5 performances

Trafalgar Studios, London
17 January 2006
15 performances

DIRECTED BY Gregory Doran
DESIGNED BY Robert Jones
LIGHTING DESIGNED BY

Wayne Dowdeswell

Music composeD BY Paul Englishby
SOUND DESIGNED BY Martin Slavin

MOVEMENT BY Michael Ashcroft

FIGHTS DIRECTED BY Terry King
PRODUCTION PHOTOS BY Stewart Hemley

Speaking Like Magpies
by Frank McGuinness
New Production

FIRST PERFORMANCE
Swan Theatre

21 September 2005
25 performances

The People's Theatre,
Newcastle upon Tyne
29 November 2005

3 performances

Trafalgar Studios, London
14 February 2006
14 performances

DIRECTED BY Rupert Goold
DESIGNED BY Matthew Wright
LIGHTING DESIGNED BY

Wayne Dowdeswell
MUSIC AND SOUND SCORE BY

Adam Cork
MOVEMENT BY Michael Ashcroft
FIGHTS DIRECTED BY Terry King

VIDEO DESIGN BY Lorna Heavey
PRODUCTION PHOTOS BY Hugo Glendinning

48/49
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The Canterbury Tales
by Geoffrey Chaucer

FIRST PERFORMANCE
Swan Theatre

16 November 2005
43 performances

Epic Leisure Centre, Ellesmere Port,
Cheshire
14 February 2006

The Ice Bowl, Dumfries
21 February 2006

Adams’ Grammar School, Telford
28 February 2006

Littleport Sports and Leisure
Centre, East Cambridgeshire
7 March 2006

The Dome, Doncaster
14 March 2006

The Seaburn Centre, Sunderland
21 March 2006

Barrhead Sports Centre,
Barrhead, East Renfrewshire
29 March 2006

Eisenhower Theater,

The John F Kennedy Center for the
Performing Arts, Washington

15 April 2006

King Edward VIl Community
Sports Centre, Melton Mowbray
16 May 2006

Kingsmead Leisure Centre,
Canterbury
23 May 2006

Mountbatten Leisure Centre,
Portsmouth
30 May 2006

Polkyth Leisure Centre, St Austell
6 June 2006

Teatro Nacional de Catalunya
Barcelona, Spain
21 June 2006

Antigua Universidad
Renacentista de Almagro, Spain
28 June 2006

Gielgud Theatre, London
13 July 2006

DIRECTED BY Gregory Doran,
Rebecca Gatward and
Jonathan Munby

DESIGNED BY Michael Vale

LIGHTING DESIGNED BY
Wayne Dowdeswell

MUSsIC cCOMPOSED BY Adrian Lee

SOUND DESIGNED BY Jeremy Dunn

MOVEMENT BY Michael Ashcroft

FIGHTS DIRECTED BY Terry King
PRODUCTION PHOTOS BY Stewart Hemley

Great Expectations
by Charles Dickens

FIRST PERFORMANCE
Royal Shakespeare Theatre
25 November 2005

80 performances

DIRECTED BY Declan Donnellan
DESIGNED BY Nick Ormerod
MOVEMENT BY Jane Gibson
LIGHTING DESIGNED BY

Judith Greenwood
MUsIC comPosED BY Catherine Jayes
SOUND DESIGNED BY Gregory Clarke
DIRECTOR OF PUPPETRY Mervyn Millar

FIGHTS DIRECTED BY Terry King
ProbucTioN PHOTOs BY Keith Pattison

The Crucible
by Arthur Miller

FIRST PERFORMANCE
Royal Shakespeare Theatre
16 February 2006

35 performances

Gielgud Theatre, London
29 March 2006
86 performances

DIRECTED BY Dominic Cooke
DesIGNED BY Hildegard Bechtler
LIGHTING DESIGNED BY Jean Kalman
SOUND DESIGNED BY Paul Arditti
MUSIC COMPOSED BY Gary Yershon
FIGHTS DIRECTED BY Terry King

MOVEMENT BY Liz Ranken
ProbucTiON PHOTOS BY Keith Pattison




Women Beware Women
by Thomas Middleton
New Production

FIRST PERFORMANCE
Swan Theatre

16 February 2006
52 performances

DIRECTED BY Laurence Boswell
DESIGNED BY Richard Hudson
LIGHTING DESIGNED BY Tim Mitchell
SOUND DESIGNED BY Andrea J Cox
MUSIC COMPOSED BY Tim Sutton
FIGHTS DIRECTED BY Terry King
MOVEMENT BY Sue Lefton

ILLUSION AND MAGIC DIRECTED BY

Richard Pinner
ProbucTION PHOTOS BY Manuel Harlan

New Work Festival

Swan Theatre and Cox’s Yard
17-28 October 2005

Soho Theatre, London
14 March-22 April 2006

Breakfast with Mugabe
by Fraser Grace

DIRECTED BY Antony Sher
ProbucTION PHOTOS BY Alessandro Pinna

Nowhere to Belong: Tales
of an Extravagant Stranger
by Yasmin Alibhai-Brown

DIRECTED BY Gavin Marshall
ProbucTioN PHOTOS BY Ellie Kurttz

Postcards from America:
Elective Affinities by David Adjmi
Eric Larue by Brett Neveu

DIRECTED BY Dominic Cooke
ProbucTION PHOTOS BY Pascal Molliere

trade
by debbie tucker green

DIRECTED BY Sacha Wares
PRODUCTION PHOTOS BY Stewart Hemley

NEW WORK FESTIVAL DIRECTOR
Dominic Cooke

Year in performance



As You Like It
The Comedy of Errors

A Midsummer Night's
Dream

Twelfth Night

Jamie Ballard
Peter Bankolé
Alice Barclay
Suzanne Burden
Peter Bygott
Paul Chahidi
Eke Chukwu
Edward Clayton
Christopher Colquhoun
Richard Cordery
Joe Dixon

Meg Fraser
Stewart W Fraser
Trystan Gravelle
Amanda Harris
Diveen Henry
Nicky Henson
Tom Hodgkins
Frances Jeater
Bettrys Jones
Barnaby Kay
Sinéad Keenan
Kananu Kirimi
Geoffrey Lumb
John MacKay
Forbes Masson
Chris McGill
Aislin McGuckin
Neil McKinven
Alan Morrissey
Caitlin Mottram
Joseph Mydell
Jonathan Newth
Christopher Obi
Barrie Palmer
Oscar Pearce
Miles Richardson
Christopher Robert
David Rogers
Bridgitta Roy
Gurpreet Singh
Jonathan Slinger
Malcolm Storry
Sally Tatum
Kevin Trainor
Patrick Waldron
Lia Williams
Clive Wood

Believe What You Will
Sejanus: His Fall

Speaking Like
Magpies

Barry Aird

Teresa Banham
Ishia Bennison
Nigel Betts

Peter Bramhill
Michelle Butterly
Miranda Colchester
Nigel Cooke
Ewen Cummins
Peter De Jersey
lan Drysdale
Evelyn Duah

Jon Foster
Geoffrey Freshwater
Kevin Harvey
James Hayes
David Hinton
William Houston
Michael Jenn
Jonjo O'Neill
Keith Osborn
Fred Ridgeway
Vinette Robinson
Matt Ryan

Mark Springer
Barry Stanton
Julian Stolzenberg
Tim Treloar

The Canterbury Tales

Nick Barber
Claire Benedict
Daon Broni
Dylan Charles
Paola Dionisotti
Lisa Ellis
Christopher Godwin
Mark Hadfield
Michael Hadley
Anna Hewson
Edward Hughes
Michael Jibson
Michael Matus
Barry McCarthy
Chu Omambala
lan Pirie

Joshua Richards
Christopher Saul
Katherine Tozer
Darren Tunstall



Great Expectations

Tobias Beer
Richard Bremmer
Jack Cheesbrough

Gwendoline Christie

Philip Cumbus
Harry Davies
Brian Doherty
Julius D'Silva
Sophie Duval
Ruth Everett
Jack Fielding
Robert Hastie
George Haynes
Emma Lowndes
Philip McGinley
Neve McIntosh
Joseph MacNab
Adam Newsome
Sian Phillips
Samuel Roukin
Roger Sloman
Jem Wall

Jo Woodcock

The Crucible

Robert Bowman
Ken Bradshaw
Elaine Cassidy
Tim Chipping
Laura Elphinstone
Alison Garland
Lorna Gayle

lan Gelder

lain Glen

Darlene Johnson
Cassie Joseph
James Laurenson
Susan McGoun
Caroline O'Neill
Trevor Peacock
James Pearse
Clifford Rose
Helen Schlesinger
Catherine Skinner
James Staddon
John Stahl
Michelle Terry
Zoe Thorne

Women Beware
Women

Callum Aislie (boy)
Hayley Atwell
Joshua Bee (boy)
Jonathan Bex

James Burman (boy)
James Carden (boy)

Mary Chater

Daniel Ciotkowski (boy)
Elliot Cowan

Emma Cunniffe
Julian Curry

Trevor Allan Davies
Harrison Donley (boy)
Rob Edwards

Susan Engel

Peter Guinness
Morgan James

Bruce Mackinnon
Leon Ockenden
Gesella Ohaka

Tim Pigott-Smith
Claudia Renton

Paul Rider

Michael Thomas
Penelope Wilton

The American Pilot

Peter Bankolé
Alister Barten
Paul Chahidi
Stewart W. Fraser
Christopher Hehir
Tom Hodgkins
Sinéad Keenan
Geoffrey Lumb
Chris McGill
Alexander Poulter
David Rintoul
David Rogers
Bridgitta Roy
Jonathan Slinger

Breakfast with
Mugabe

Nowhere to Belong

Postcards from
America: Elective
Affinities, Eric Larue

trade

Yasmin Alibhai-Brown
Lorna Brown
Suzanne Burden
Noma Dumezweni
Meg Fraser

Tom Hodgkins
Barnaby Kay
Nadine Marshall
Tanya Moodie
Joseph Mydell
Christopher Obi
David Rintoul
Kevin Trainor

Lia Williams

ing companies

Act



Advisory Director’s
Office

John Barton

Advisory Director
Sarah Wilkinson
Personal Assistant to
the Advisory Director

Artistic and Associate

Director’s Office

Michael Boyd

Artistic Director

Gregory Doran

Chief Associate Director

Dominic Cooke

Deborah Shaw

Associate Directors

Tom Piper

Associate Designer

Daniel Kramer

Creative Associate

Thea Jones

Assistant to the

Artistic Director

Jane Tassell

Assistant to the

Associates and Director

of The Complete
Works festival

Assistant Directors
Rachel Grunwald
Steve Marmion
Donnacadh O’Briain
Alex Sims

Automation
Richard Smith
Richard Storry

Box Office
Patricia Boycott
Sales Supervisor
(Administration)
Kate Catchesides
Administrator
Helen Clay
Postal Assistant
Claire Bentley
Paul Callas
Laura Davis
Christine Elliott
Laura Ellison
Emma Fleming
Jenifer Forbes
Susan Gardner
Elizabeth Gill
Melissa Heke
Norma Henderson
Margaret Jackson
David Mears
Chris Morgan
Maria Mottram
Yolanda Richards
Samantha Thompson-
Taylor
Jane Trotman
Naomi Troughton
Marilyn Walton
Ruth Westleigh-Pick
Laura White
Sales Operators
Ruth Harris
Box Office Systems
Officer
Kim Goodman
Sales Supervisor
(Communication)
Steven Haworth
Sales Manager
Pauline Humphrey
Dolores Manteiga
Kerry-Sue Peplow
Sales Operators
(Support)
Gerry Martin
Sales Supervisor
(Systems)
Eleanor Joy
Postal Assistant

Casting

Lucy Jenkins

Deputy Head of Casting
Sam Jones

Head of Casting
Janine Snape

Casting Assistant

Chaperones
Sarah Seccombe
Angela Smith
Jennifer Wilson

Chaplain
Revd Martin Gorick

Cleaners

David Allcock
Rod Barnet

Jean Beesley
Francis Castello
Nanezda Cirule
Elizabeth Clifford
Kate Clifford

Lisa Cowley
Christine Fox
Susan Hancock
Robert Holloway
Yvonne Hudman
Gillian Jones
Judyta Kruszelnicka
Piotr Kucybala
Johny Kunnathur
Mirek Lipiak
Karol Mendrzycki
Karolina Michalow
Pat Paragreen
Vivian Albert Patterson
Lucy Payne
Rosemary Payne
Valerie Potts
Olga Rozalska
Mirka Rutko
Maciej Rymarz
Joanna Skwara
Mary Smart
Andrew Stenson
Bill Taylor

Rafal Tobis

Mark Usher
Deborah Walford
Graham Wright
Cleaners

Julian Lines
Team Leader

Collection
Beth Dale
Deana Mitchell
Doreen White
Assistants

Commercial

Mary Butlin

Head of Market
Planning

Bryony Eaves

Assistant to
Commercial Director

Kate Horton

Commercial Director

Company and Stage
Management
Richard Clayton
Michael Dembowicz
Jondon

Company Managers
Suzi Blakey

Zoe Donegan

David Marsland

Andy Ralph

Paul Sawtell

Stage Managers
Kathryn Croft

Robbie Cullen

Jenny Grand

Erin Murphy

Klare Roger

Gabrielle Sanders
Deputy Stage Managers

Alison Daniels
Nicola Ireland
Helena Lane-Smith
Fran O'Donnell
Juliette Taylor
Assistant Stage
Managers

The Complete

Works festival

Rachael Barber

Visiting Companies
Co-ordinator

Chip Horne

Events Assistant

Fiona Lindsay

Events Producer

Deborah Shaw

Director

Jane Tassell

Assistant to Programme

Development Director

Costume
Emma Harrup
Cutter (Mens)
Helen Baines
Head of Dye
Helen Beasley
Cutter’s Assistant
(Mens)
Esther Bradley
Kate Freshwater
Barbara Fuchs
Sarah Plowright
Skilled Costumiers
Ivan Douglas
Costume Department
Administrator
Rebecca Edwards
Senior Dye
Julian Gilbert
Head of Boots
and Armoury
Brenda Gollnast
Jane Rogalski
Senior Costumiers
Helen Davenport
Deborah Jaunai-
Recardo
Yvette Manhood
Hannah McDermott
Zarah Meherali
Veronika Weidenhiller
First Assistants
Charlotte Hobbs
Dye Technician
Sally Locke
Stockroom Keeper
Rebecca Marshall
First Assistant Footwear
Alistair McArthur
Head of Costume
Joanne Howcroft
Costume Bursary
Elaine Moore
Head of Hats
and Jewellery
Maurice Robson
Head of Men’s
Costume
Alan Smith
Senior Leatherworker
Kirsti Spence
Head of Ladies
Costume
Lisa Marie Trump
Costume Department
Co-ordinator
Margaret Wakelin
Senior Milliner

Costume Hire
Rufus McDermott
Kenneth Singleton
Stephanie Smith
Christopher Ward
Costume and Prop
Hire Assistants

Alison Mitchell
Head of Costume
Jane Brown
Secretary

Design

Patrick du Wors
Ruth Hall

Trainee Designers

Development

Julie Byczynski

Campaign Manager

Matthew Collins

Development
Administrator

Liam Fisher-Jones

Development Director

Stephen Gray

Development Project
Officer

Jenny Haimes

Annual Fund Officer

Kirstin Irvine

Head of Development
(Revenue)

Chris Johnson

Development Officer
(Research)

Genevieve Kantoch

Development Officer
(Stewardship and
Events)

Kathryn Thompson

Development Manager
(Stewardship)

Lauren Thorpe

Campaign
Administrator

Louise Turner

Development Manager
(Research)

Angela Vellender

Corporate Partnerships
Manager

Naomi Waite

Development Manager

Graeme Williamson

Head of Development
(Capital)

Drawing Office

Alan Bartlett

Head of Construction
and Technical Design

David Harris

Design Engineer

Charles MacCall

Senior Draughtsman

Liz Vass

Technical Design
Administrator

Brett Weatherhead

Draughtsperson

Duty Managers
Rachel Barnes
Suzanne Harris

Roy Holton

Stacey Kennedy
James Kitto
Bronwyn Robertson
Richard Rhodes
Sheelagh Saunders

Engineering

Services

Simon Bowler

Head of Engineering
Services

Jane Brown

Engineering Services
Assistant

Peter Fordham

Engineering Manager

Richard Power

Maintenance Electrician

Martin Simms

Senior Maintenance
Electrician

Enterprise

Sara Aspley

Head of Enterprise

Lucy Barriball

Programme Assistant

Helen Robson

Commercial Projects
Manager

Kevin Wright

Programme
Co-ordinator

Executive Director’s
Office

Vikki Heywood
Executive Director
Lyndon Jones

PA to Executive Office
Michele Percy
Assistant to the
Executive Director and
Clerk to the Governors

Finance
Pippa Adamson
Chief Management
Accountant
Anna Anderson
Redevelopment
Finance Manager
Helen Coulburn
Redevelopment
Accountant
Yeni Fanthome
Esther Gillman
Anne Howell
Sheena Hughff
Bev Milne
Gwen Powell
Meg Rollason
Accounts Officers
Ron Codrington
Pensions and
Insurance Officer
Becky Harris
Payroll Manager
Susan Coffey
Chris Harris
Julie Robinson
Ben Waters
Management
Accountants
Helen Miller
Internal Auditor
Andrew Parker
Director of Finance
and Administration
Ann Nicklin
Susan Shields
Diana Strickland
Payroll Officers
Mike White
Financial Services
Manager
Andrew Woodward
Accounts Services
Manager

Front of House
James Allen
Rosanna Bate
Gillian Berry
Margaret Bidgood
Hege Bleidvin-Sandaker
Barbara Bloch
Kathleen Bradley
Jocelyn Carter
Kate Catchesides
Josephine Dalton Leggett
Charlotte Davies
Lucy Evans

Michael Ferenc

Zoe Gibbons

Sarah Guice
Katherine Holland
Lucy Horton

Kadi Kaivo

Ann Kelly

Anna Locke

Ben Luntley

Sally Luntley
Hilary Lynch
Chloe Malendewicz
Catherine Mitrou
Carol Morris
Wendy Rands
Amanda Ratcliff
Alan Robson
Carlos Rodriguez
Dennis Southall
Katrina Stewart
Mary Taylor
Fiona Tursner
Susan Whatmore
Elaine Wilson
Linda Wimperis
Sabrina Yates
Ushers
Brian Geldard
John Hirons
David E Jones
Gerald Rooney
Alun Sparrow
Claire Sparrow
Michael Truscott
Gerald Wheeldon
David Wimperis
Attendants
Roy Holton
Customer Service
Team Leader
Colin Hughff
Deputy Customer
Service Team Leader

Gardener

Robert Holt

Head Gardener
Pete Summerton
Gardens Assistant

General Manager
Ludo Keston

General Manager
Elizabeth Nicholson
PA to General Manager

Graphic Design
Clare Booth
Graphic Designer
Matthew Boss
Artworker
Sophie Clausen
Senior Graphic
Designer

Gina Print
Administrator
Andy Williams
Head of Graphics

Green Room

Jenny Furniss

Sarah Furniss

Heather Humphreys
Rita Williams

Catering Assistants
Sylvia Hall

Green Room Supervisor
Ruth Treharne
Catering Manager

Human Resources

Rachel Barnes

HR Administrator

Adele Cope

Head of Personnel

Jessica Heys

HR Officer

Gail Miller

Health and Safety
Advisor

Lynn Plane

HR Manager

Michelle Poole

HR and Training Officer

Karen Ward

Health and Safety
Assistant

Joanna Young

Health and Safety
Training Co-ordinator



IT

Debby Bailey

Administrator

Matthew Bennett

Dipak Mistry

IT Support Specialists

Brian Birch

Telephone Engineer

Andrew Booth

Web Developer

Wayne Evans

Systems Administrator

Jacqui Hamp

Support Services
Manager

Dara Hogan

Database Developer

Chris O'Brien

Head of Information
Technology

Matthew Reading

Network Manager

Jonathan Damien Smith

Systems Developer

Learning

Mandy Brown

Administrative Assistant,
Higher Education

Gareth Collins

Project Officer, Young
People’s Programme

Kiz Crosbie

Project Manager, Young
People’s Programme

Tracey Duffy

Learning Department
Administrator

Maria Evans

Director of Learning

Virginia Grainger

Learning Manager,
Touring

David Howells

Curator of RSC
Collection and Archive

Fiona Ingram

Head of Young People’s
Programme

Sarah Keevill

Assistant to the
Director of Learning

Jacqueline O’Hanlon

Head of Professional

Development, Theatre
Education

Sheila O’Sullivan

Administrator,
Teachers Programme

Caroline Ray

Curatorial Assistant

Melanie Whitehead

Acting Manager,
Families Programme

Suzanne Worthington

Manager, Learning
Resources

Legal

Caroline Barnett
General Counsel
Elizabeth Nicholson
PA to General Counsel

Lighting

Phil Ash

Keith Cookson

Andrew Davis

Simon Spencer

Trevor Wallace

Special Senior
Lighting Technicians

Jake Brain

Jason Hackett

Tom Owen

David Richardson

Craig Sheppard

First Lighting
Technicians

Victoria Brennan
Kevin Carson
Daniel Lloyd
Rebecca Hardwick
Matthew Peel
Richard Sharp
Lauren Watson
Lighting Technicians
Simon Bayliss
Assistant Head

of Lighting
Wayne Dowdeswell
Paul Van Der Heyden
Lighting Supervisors
Vince Herbert
Head of RSC Lighting

Literary Department
Jeanie O'Hare
Literary Manager
Dan Usztan

Literary Assistant

London Operations
Corinne Beaver
London Manager
Lizzie Montgomery
London Administrative
Assistant
Guiseppe Ranieri
Wendy Turnstill
Clapham Caretakers

Maintenance

Clive Bardell

Maintenance Painter
and Decorator

Bill Rostron

Maintenance Manager

Maintenance

Wardrobe

Delfina Angiolini

Wardrobe Mistress
(RST)

Carolyn Daniels

Wardrobe Mistress
(Swan)

Liz Macartney

Wardrobe Mistress
(Courtyard)

Lorna Carmichael

Linda Hood

Assistant Wardrobe
Mistresses (RST)

Daphne Bates

Assistant Wardrobe
Mistress (Swan)

Marion Beach

Assistant Wardrobe
Mistress (Courtyard)

Josefa Adlem

Else Curtis

Yvonne Gilbert

Roy Jenkins

Keith Lovell

Michael Nolan

Mary Ord

Sonia Owen

Helena Rose

Linda Williams

Jo-Ann Wollington

Dressers

Jennifer Binns

Elayne Dexter-Jones

Wardrobe Support

Marketing

Katie Cain

David Collins
Marianne Jacques
Rebecca Small
Marketing Officers
Natasha Goodge
Marketing Assistant
Chris Hill

Head of Marketing
Jo Litt

Marketing Manager

Sarah Taylor

Assistant Marketing
Officer

Faye Turner

Festival Runner

Membership

Sally Nortcliffe
Membership Secretary
Loraine Summerton
Membership Assistant

Music

Kate Andrew
Music Manager
James Jones
Kevin Pitt

lan Reynolds
David Statham
Andrew Stone Fewings
Edward Watson
Musicians

Bruce O'Neil
Music Director
Richard Sandland
Music Assistant
John Woolf
Head of Music

Nursery
Laura Cameron
Nursery Assistant
Justine Fear
Administration Assistant
Yvonne Fisher
Dawn Francis
Nursery Practitioners
Christine Green
Deputy Head

of Nursery
Kate Robinson
Head of Nursery

Paintshop

Anthony Goldby
Technical Scenic Artist
Nigel Loomes

Head of Paint
Workshop

Alice Watkins

Scenic Painter

Press and

Communications

Dean Asker

Communications
Officer

Lucy Billiard

Communications
Assistant

Clea Boorman

Web Editor

Jane Ellis

Communications
Manager

Joanna Hammond

Nada Zakula

Press and PR Officers

Philippa Harland

Head of Press

Kirsten Johnson

Communications

Manager (maternity
cover)

Roger Mortlock

Director of
Communications

Lucien Riviere

PA to Director of
Communications

Producers
Jeremy Adams
Producer
Daisy Heath
Administrator
Tara Hull
Producer

Charlotte Lambert

Assistant to the
Producers

Scott Ramsay

Touring Administrator

Sue Skempton

Rachel Wall

Planning Co-ordinators

Denise Wood

Lead Producer

Production Office

Aude Albiges

Deputy Production
Manager

Simon Ash

Mark Graham

David Parker

Senior Production
Managers

Peter Bailey

Deputy Technical
Director

Peter Griffin

Rebecca Watts

Production Managers

Geoff Locker

Technical Director
Manager

Alun Thomas

Staff Scheduling
Co-ordinator

Project Office

Jane Gautrey

Decant Assistant

Simon Harper

Deputy Project Director

Madeleine Henry

Project Administrator

Stephanie Reason

Project Office PA

Gerald Rooney

Car Park Attendant

Flip Tanner

Technical Projects
Manager

Peter Wilson

Project Director

Property Workshop

Maggie Atkins

Malcolm Brain

Carl Taylor

Mel West

Prop Technicians

John Evans

Head of Property
Workshop

Celia Strainge

Property Production
Co-ordinator

Retail

Annette Ashfield

Biddy Carter

Shops Senior
Supervisors

Sarah Allen

Ann Barnicoat

Rachel Coltman

Lynne Dunningham

Jennifer Farmer

Philippa Green

Shops Sales Assistants

Alan Chandler

Stores Senior Supervisor

Sheila Day

Sarah Holt

Gwen Rogers

Senior Sales Assistants

Sarah Fletcher

Mail Order Supervisor

Jan Stanton

Retail Buyer

Justin Tose

Retail Manager

Scenic Engineering
Darren Ainsworth
Martin Robinson
Scenic Engineers
Kevin Neville
lan Rhind
Tobias Robbins
Senior Engineers
Lewis Pierpoint
Assistant Engineer
David Tinson
Scenic Engineering
Manager

Scenic Workshop
Andrew Clark
Edward Cliff
Matthew Jacques
Ross Kitching
Gavin Reeves
Carpenters
Richard Brain
Julian Crang
David Dewhurst
David Watson
Senior Scenic
Carpenters
Rufus McDermot
Carpenter’s Assistant
Paul Collins
Assistant Machinist
Paul Hadland Scenic
Workshop Manager
James Hicks
Brian Robbins
Deputy Scenic Manager
Robert Hinton
Logistics Manager
Benjamin Morris
Apprentice Scenic
Carpenter
John Speakman
Scenic Assistant

Sound

Lisa Caton

Andrew Franks

Simon Moloney

David Pringle

Chris Vernon

Sound Technicians

Tim McCormick

First Sound Technician

Mike Compton

Tim Oliver

Martin Slavin

Senior Sound
Technicians

Andrea J Cox

Sound Supervisor

Jeremy Dunn

Head of RSC Sound

Stage

Michael Vickers
Deputy Stage Supervisor
Peter Cholerton
Darren Guy

Graham Humphrey
Peter Stone

Props Supervisors

John Vickers

Senior Flyman

Terry Bennett

John Bluck

Jessica Furse

Stuart McCann

Alistair Pitts

Neill Robson

Senior Stage Technicians
Kevin Wimperis

Senior Props Technician
Anna Field

Steve Keeley

Helena Lane-Smith
Simon Packer

Lauren Simmonds
Lucy Thorpe

Stage Props Technicians

Mark Collins
Roger Haymes
Stage Supervisors
Matthew Aston
Richard Daubney
David Hill

David Lawson
Ben O'Grady
Tom Watts

Stage Technicians

Stage Door

Sue Allen

Patricia Carnell
Pat Evans

Sandra Holt

Barry Lytollis

Brian McConville
Shirley Mitchell
Stage Door Keepers
Greg Whan
Nightwatch Officer

Stratford

Operations

Richard Bennett

CWF Fire Officer

Elizabeth Brown

Head of Stratford
Operations

Pat Collcutt

Access Manager

Suzanne Harris

Properties Manager

Stacey Kennedy

Festival Performance
Manager

James Kitto

Deputy Theatre
Manager

Christopher Oliver

Fire Officer

Richard Rhodes

Theatre Manager

Audrey Spencer

Administrator

Paul Upcott

Stage Door,

Nightwatch and Fire
Service Team Leader

Sally Luntley

Gemma Vowles

Operations Officers

Theatre Tours
Chris Hutchison
Chris Jackson
Tour Guides
Rebecca Sweeney
Tours Assistant

Voice

Cicely Berry

Voice Director

Lyn Darnley

Head of Voice
Alison Bomber
Jacqui Crago
Charmian Gradwell
Voice Coaches
Jane Hazel

Voice Assistant
Anna Morrissey
Movement Placement

Wigs and Make-Up

Jo Barron

Fiona Keston

Laura Odom

Wig and Make-Up
Artists

Charlotte Griffiths

Fiona Matthews

Sarah Nolte

Rachel Seal

Senior Wig and
Make-Up Artists

Brenda Leedham

Sandra Smith

Wig and Make-Up
Supervisors

The Company



Corporate governance

Governance

Her Majesty the Queen
is Patron of the Royal
Shakespeare Company.
His Royal Highness The
Prince of Wales is the
RSC’s President and
chairs the Company’s

Annual General Meeting.

The RSC is led by the
Board, chaired by Sir
Christopher Bland. The
Board is made up of 16
people chosen for their
skills in leading and
steering the Company.
They work closely with
the Artistic Director,
Executive Director and
executive management
team.

All Board members are
selected from a wider
group of RSC Governors.
The Governors delegate
the responsibility for
running the RSC to
members of the Board.
Governors act as
ambassadors and
advocates for the RSC
and are drawn from a
wide range of disciplines,
bringing their experience
and skills to the life of
the Company.

The artistic leadership
and the management
of the RSC is the
responsibility of the
RSC’s Artistic Director,
Michael Boyd and
Executive Director,

Vikki Heywood. They
are supported by a
group of senior
managers who make up
the Steering Committee.

Patron
Her Majesty the Queen

President
His Royal Highness
The Prince of Wales

Deputy President
Sir Geoffrey Cass

Board of Governors

Sir Christopher Bland

Chairman

Lady Sainsbury of Turville

Deputy Chairman

Professor Jonathan Bate
FBA FRSL

Neil Benson OBE FCA

Michael Boyd

(from November 2005)

Jane Drabble OBE

Mark Foster

(from May 2005)

Janet M Gaymer CBE

Sara Harrity MBE

Vikki Heywood

(from November 2005)

Laurence Isaacson CBE

Nick Lovegrove

David Oyelowo

(from May 2005)

Tim Pigott-Smith

(from May 2005)

Neil Rami (from May 2005)

Anthony K Wilson MA

Dana G Mead

(retired November 2005)
Andrew Seth

(retired May 2005)

Audit Committee
Anthony K Wilson MA
Chairman

Neil Benson OBE FCA
Robert Clarke FCA
Martin Iredale

Nominations Committee
Janet M Gaymer CBE
Chairman

Yasmin Alibhai-Brown
(from May 2006)

Sir Christopher Bland

Sir Geoffrey Cass

Jane Drabble OBE

Gilla Harris

(from May 2006)

Lady Sainsbury of Turville
Sir John Boyd

(retired November 2005)

Project Committee
Lady Sainsbury of Turville
Chairman

Sir Christopher Bland

Sir Geoffrey Cass
Jonathan S Lane MA FRICS
lan Laing CBE

Paul Morrell

(from April 2006)

lan Ritchie

Anthony K Wilson MA

Governors

Yasmin Alibhai-Brown

(from November 2005)

Rodney P Baker-Bates

Professor Jonathan Bate
FBA FRSL

Jana Bennett

(from May 2005)

Neil Benson OBE FCA

Sir Christopher Bland

Chairman

Lee C Bollinger

Michael Boyd

(from November 2005)

David Burbidge OBE

Sir Geoffrey Cass

Michael Crystal QC

Jane Drabble OBE

Mark Foster

(from May 2005)

Janet M Gaymer CBE

Sally Greene

Sara Harrity MBE

Vikki Heywood

(from November 2005)

Michael Hoffman

Laurence Isaacson CBE

Jonathan S Lane MA FRICS

Sir William F Lawrence
Bt OBE

Charles Leadbeater

Nick Lovegrove

Dana G Mead

Professor Ronnie Mulryne

(from November 2005)

David Oyelowo

(from May 2005)

Tim Pigott-Smith

(from May 2005)

Neil Rami (from May 2005)

lan Ritchie

Wafic Said

Lady Sainsbury of Turville

Albert Scardino

Brockman Seawell

Andrew Seth

Alex Stephenson CBE

David Suchet OBE

(from May 2005)

Professor David Vandelinde

Anthony K Wilson MA
Michael Wood

(from November 2005)

Sir David Wright GCMG LVO

Sir John Boyd

(retired November 2005)
Sinead Cusack

(retired May 2005)

Miss Belinda Harley
(retired May 2005)

lan Laing CBE

(retired May 2005)
Barbara Leigh-Hunt
(retired November 2005)
Sir Michael T Lyons
(retired May 2005)

Alan Parker

(retired May 2005)

Honorary Emeritus
Governors

Lady Anderson

Charles Flower

Lady Flower

Drue Heinz DBE
Frederick R Koch
Leonard Mathews OBE
Professor Stanley Wells

Lord Alexander of
Weedon (deceased)

Honorary Life Governors
Sir William Dugdale Bt CBE
Muir Hunter QC MA

Honorary Governors

Robert Anthoine

Philip Bermingham

William Griffith

Tony Hales

Martin Iredale

Simon E A Kimmins

F S Law CBE

P G Livesey

Anthony R Pender FRICS

Stephen Pratt MA

lan Rushton

JAT Saywell

Donald R Seawell

Derek Webster

Lord Willoughby de Broke

Town Mayor

Chairman, Stratford
District Council

Prof Kate McCluskie

Roger Pringle MA

Hiroshi Kitamura
(retired July 2005)

Paul Morgan (deceased)
Dr Barbara Oldham OBE
(retired July 2005)



Associate artists

Roger Allam

Alun Armstrong
Desmond Barrit
David Bradley
David Calder
John Carlisle
Brian Cox

Sinead Cusack
Penny Downie
Julian Glover
Mike Gwilym
Geoffrey Hutchings
Sir Derek Jacobi
Alex Jennings
Estelle Kohler
Barbara Leigh-Hunt
Anton Lesser
Richard McCabe
Peter McEnery
Joe Melia

Katie Mitchell
Gerard Murphy
Joanne Pearce
Roger Rees
Simon Russell Beale
Mark Rylance

Sir Antony Sher
Juliet Stevenson
Malcolm Storry
David Suchet OBE
David Troughton
Philip Voss

Harriet Walter

Associate Producer
Thelma Holt CBE

Honorary Associate
Artists

Bill Alexander
Michael Attenborough
John Barton

Cicely Berry OBE
David Brierley CBE
Peter Brook CBE
John Caird

Tony Church

Bob Crowley

Ron Daniels
Howard Davies
Dame Judi Dench
Chris Dyer

David Edgar

Terry Hands

Sir lan Holm CBE
Alan Howard CBE
Barrie Ingham
Richard Johnson
David Jones

Sir Ben Kingsley
Ralph Koltai CBE
Barry Kyle

Jane Lapotaire
Dame Helen Mirren
Christopher Morley
John Napier
Richard Nelson
Adrian Noble

Sir Trevor Nunn
Timothy O’Brien
Richard Pasco CBE
Steven Pimlott

lan Richardson CBE
Paul Rogers

Paul Scofield

Sir Donald Sinden CBE
Elizabeth Spriggs
Patrick Stewart OBE
Janet Suzman
Stephen Warbeck
David Warner

Peter Whelan

John Wood

Guy Woolfenden




Royal Shakespeare Company
Waterside
Stratford-upon-Avon
Warwickshire CV37 6BB

Tel: +44 1789 296655
Fax: +44 1789 294810

info@rsc.org.uk
www.rsc.org.uk



