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THINK… CASTING 

The Casting Department are constantly on the look-out for new talent, attending productions around the country – on the 

fringe, at drama schools, regional theatres and in the West End – as well as watching films and television. This part of 

their work is vital both for getting to know actors they may not have seen before and also to follow the development of 

performers whose work they are already familiar with. They are then in a position to introduce actors to directors and 

invite them to audition.  

Working Environment 

Although there are still organisations, such as the RSC, who have their own internal Casting department, much of the 

work in Casting is freelance. Good people skills are an absolute must as dealing with a wide variety of people is part of 

the daily routine. The ability to demonstrate tact, and respect confidentiality is vital. It is also important to have a good 

knowledge, curiosity about and passion for acting and theatre.  Much of the work in Casting is office based, and 

involves lots of administration, liaising with directors and creative artists, looking at actors’ CV’s, speaking to agents and 

setting up casting sessions. The hours can be long, often into the evening as you go to the theatre several times a week 

after a full day in the office.  It is important to realise that Casting is not a route into Acting. 

Qualifications 

There are no specific qualifications required to get into Casting, but good A-Levels (or equivalent), certainly help. A 

degree is not essential, although the knowledge gained through an English or Drama degree for example could be an 

advantage. However, determination and a flexible, adaptable and calm outlook are necessary. An excellent memory is 

a huge asset and the courage to trust your instincts. A good telephone manner and computer skills will also be important 

in the role, and increasingly being able to use a video camera and related technology is helpful.   

Work Experience  

There is not necessarily a specific entry-route into casting. It is common to start out in a different area of theatre before 

gaining your first role as a Casting Assistant. Many of the skills required in Customer Service roles – such as Front of 

House – or arts administration are transferable to Casting, and by starting off in a job like this you’ll start making the 

contacts that could make a difference later on. Certainly, going to the theatre a lot, learning about your tastes, what you 

like and dislike, keeping notes about what and who you see will stand you in good stead. Keep an eye on the Casting 

Director’s Guild (CDG) website, where Assistant positions are advertised. You could also investigate internships with 

actor’s agents. A number of agents advertise for interns on a regular basis and this could afford you invaluable 

experience. 
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CASE STUDY 

Matthew Dewsbury, Senior Casting Assistant RSC 

 
Q. What was your first job in theatre? 

A. I was an Administration Assistant at The Watermill Theatre, a beautiful producing theatre, just outside Newbury in 

Berkshire. I assisted the Artistic Director, Hedda Beeby, who became my mentor, teaching me about all aspects of 

theatre production, so I got stuck into everything, from answering the phones, producing show programmes, 

marketing, script reading, taking minutes, writing contracts, learning about the finances and a little bit of casting too.  

 

Q. What made you choose Casting as a career? 

A. I was extremely fortunate joining The Watermill when I did. I didn’t know what I wanted to do when I graduated from 

university, although I knew I wanted to work in the arts in some capacity. I had grand plans at one point to be a film 

director. I studied History so I had broad skills, rather than anything specifically linked to drama but from working at 

The Watermill, I got the theatre bug very very quickly and learnt as much as I could in a very short space of time. As 

mentioned above the job had a little bit of casting involved, (availability checking, setting up auditions etc) and this 

was the bit that particularly fascinated me. I remember a meeting I was invited to join with Craig Revel-Horwood and 

Sarah Travis who were to direct Sunset Boulevard discussing the casting and from that moment I thought, this is what I 

want to do. So I started exploring that aspect of the job and started going to the theatre a lot, getting more involved 

with attending auditions until I could start to make productive suggestions and ideas. I was at The Watermill 3 and a 

half years when I saw an advert for a Casting Administrator at the RSC. I applied, luckily got the job and I’ve been 

here for 6 years. 

 

Q. What is the best thing about your job? 

A. I love going to the theatre, and watching television so to be paid to do that feels like a bit of a luxury! But I love 

working with directors and talking about their ideas for a production. Being involved in that creative process to try 

and realise their vision by finding the right actors for them is a thrill. Working and meeting people you’ve admired 

from afar is very exciting…if a little daunting. 

 

Q. What are the biggest challenges? 

A. Working long hours can be tough and there are times when the job can be quite stressful (i.e. the last couple of 

weeks before rehearsals start when we’re trying to finalise casting). There never seems to be enough hours in the day 

to meet everyone you want to meet and see everything you want to see. 

 

Q. What advice would you give to somebody hoping to embark on a career in Casting? 

A.  I would be sure it is something you want to do before embarking on this career path. A lot of casting work is 

freelance so living with that level of uncertainty can be a difficult lifestyle and not for everyone. 

Be passionate, be dedicated. Try to see as much theatre as possible, as well as watching TV and films, and try to  

gain a broad knowledge of actors working at the moment. Also, try to see drama school productions and  
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showcases so you are aware of new actors about to graduate. I know theatre-going can be expensive but there 

 are plenty of schemes, particularly for younger people to get cheaper tickets, so see as much as your budget 

allows. Take advantage of Live-from-Stratford and NT Live broadcasts to cinemas across the country, which is a 

remarkable resource if you aren’t able to get to the theatres. Get involved with your local theatre in some way  

and if you know or can meet like-minded people make things together; cast something for a friend for the  

fringe or cast and make a short film. 

And alternatively apply for other jobs within the theatre and get involved in the theatre world in a wider sense  

because there are many fascinating jobs in this brilliant industry.  Take a look at the website link below for more  

information. Good Luck!    

 

http://www.thecdg.co.uk/becoming-a-casting-director/  
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